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Po Yen, Tsai

Current Position

Chief of Seafarer Employment Development, Maritime and Port Bureau, Ministry of

Transportation and Communications.
Experience

Served in the Maritime and Port Bureau across various departments, including

Magong Maritime Affairs Division, Southern Maritime Affairs Center's Supervision

Division, Seafarer Examination Division, and Seafarer Employment Development

Division.

Educational Background:

o Master’s Degree in Maritime Management, National Kaohsiung University of
Science and Technology.

o achelor’s Degree in Industrial Engineering, National Taipei University of
Technology.

Career Objectives: Utilize years of accumulated professional skills and experience to

focus on seafarer career planning and related regulation formulation.
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Abstract

Amid global trends of declining labor force and population aging, increasing
female participation in the traditionally male-dominated maritime industry has
become essential. The maritime sector has diversified, with women taking on roles
beyond administration, including ship operations and technical development.
International statistics show that women represent only about 2% of the maritime
workforce, though their participation in shore-based roles has reached 50%. In
Taiwan, the proportion of female seafarers (4.12%) exceeds the global average. Over
the past five years, the number of women passing seafarer qualification exams has
steadily increased, reaching a record high in 2025. Taiwan’s Maritime and Port
Bureau has actively promoted gender-friendly policies, career development
programs, and international cooperation to enhance women’s visibility and
participation. Female involvement in the maritime sector is not only a reflection of
gender equality but also a driving force for innovation and sustainable development
in the industry.
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