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Table 3.3: All Academic and Research Staff by Grade and Gender (2013-2015)

Professor 8 30 21% 8 40 17% 9 36 20%
Associate Professor 5 14 26% 8 11 42% 6 14 30%
Senior Lecturer 24 51 32% 27 47 36% 32 47 41%
Lecturer 139 130 52% 140 125 53% 148 123 55%
Research Staff 66 120 35% 67 122 35% 72 114 39%
Total 242 345 41% 250 345 42% 267 334 44%
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