® It gives awards for three

®* Queen Mary University (QMU) was given a silver award in 2017

Professional Services staff by grade and gender in 2018/19
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Academics by grade and gender in 2018/19

In Professional Services at Queen Mary, almost twao-thirds of all staff are female (61%). Just over half
t all seni Mary’s Prof IS 56%) are female. Just third of
Note: Junior grades (1 te 4); Middle grades (5 and 6); Senior grades (7 and 8) as defined on Page 1 of al senior managers in Queen Mary’s Professional services (56%) are female. Just over a thir

Junior staff are male (36%).
While 51% of Lecturers are female, the proportion of female staff reduces as seniority increases,

down to 29% of Professors.
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Proportion of successful promotions by gender (2016-2019)
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* Reader (a rank unique to U

As with ethnicity {abovel, there is a difference in the success rates of successful promotion to Reader
(52% success rate for women compared to 63% success rate for men).

® Professor (professor)

Source: Staff Data EDI Annual Report 2019:
EDI Publications and Data - Human Resources (gmul
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responsibilities for a dete at they can focus on research.
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* Aurora Wo

A program to d
posts

Only females can attend

o are employed in senior level

Participants attend informative meetings and guided individually by a mentor

Aurora Women's Leadership Development Programme 2021 - Human Resources
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According to the university report, this seems to be
the biggest challenge for achieving full gender
equality
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The Athena Swan exa e numbers of male and female staff
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To address this inequality, mentors are assigned to female researchers who have the interest and ability of

getting promoted. http:/ /hr.qmul.ac.uk /equality /protected-characteristics /sex /mentoringwomen,

like to

are not given the
rspectives, or male

® In some severe cases ues in powerful positions use
misogynistic language or enag

¢ These issues tend to happen in schools and departments where the number of women in senior
positions are smaller




* Additio

female sta ® Lack of ne parts of the
university (such ne opment paths of senior
researchers)

® Source: Inclusion
http:/ /hr.qmul.ac.uk /media
appendices_redacted.pdf

¢ Source: Inclusion Report 2019 Queen Mary Universit:
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published in April 2021.

Erkan Kivilcim, “EUDEREH NS DB &I1%
Refugee Crisis: The problem of Burden-shifti the EU-Turkey Refugee Agreement] in EU (D [E11E 7 [EU's Resilience] & H+1E
on recruitment panels E-HLHZ RE (R HEEE2021F4A HRFE)

All recruitment and promotion panels with three or more members must include both women and men

® The Steering Group has re

Only the staff who have finished the unive

Source: http:/ /hr.qmul.ac.uk/media/hr/docs/forms/policies/Gender-Diversity-on-Panels-3.pdf




ntermationa e
Comparative Policy Perspectives
from Asia and Europe

perspectives

* | gave a research presenta
entitled “Immigration and Refugee

Laws in Japan: Past and Present™




