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Opening of the Symposium

At their 2013 Summit, the Leaders of the EU and
Japanese Authorities emphasised the importance of
youth mobility and higher education ties. Moreover,
the Authorities recognise the complementary and
important roles industry and academia play, e.g. in
research and development. This Symposium looked
at the globalisation of higher education with
reference to the situations in the EU and Japan.

Opening the event, and speaking on the eve of
the 3rd Anniversary of the Great East Japan
Earthquake, Ambassador Shiojiri emphasised the
importance of commemorating the people who died
by sharing our experiences and learning from each
other thereby making our societies more resilient
and happier. In an increasingly globalised world,
universal values are important and rather than
acting alone, we must involve others to promote
and expand those values of which the EU is an

important champion. The Strategic Partnership and
Economic Partnership / Free Trade Agreements
(SPA and EPA/FTA) under discussion between the
EU and Japan will embed those values. The
Ambassador felt that education in all countries, and
at all levels, must be ‘levelled up’.

Kobe University’'s Executive Vice President,
Kazunori Uchida, noted the role that universities,
researchers and students can play in mitigating
disasters through research and the fostering of
human resources to develop a resilient, sustainable
society. International academic collaboration
programmes are driven by government initiatives,
economic imperatives and shared research or
educational interests. As Japan has looked to
the EU, its universities have become more
internationalised and there is now the possibility of
joint EU-Japan double degree programmes.
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Policy on the Globalisation of

Higher Education Institutions(HEIs) in Japan and the EU

Presentations m 13:40 - 14:45

13:40 Hideshi SEMBA, Counsellor, Mission of Japan to the EU:
“Globalization of Higher Education in Japan”

14:00 Brian TOLL, Policy Officer, DG Education and Culture, European Commission
“Education, the EU and Japan -an overview-"

14:20 Laure BATUT, President, EESC-Japan Follow-UP Committee;
Member, Workers’Group, EESC:
“Globalisation of Higher Education”

14:40 Questions and Answers
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The first speaker during the Session on the ‘Policy
on the Globalisation of Higher Education Institutions
in Japan and the EU’, Hideshi Semba (Counsellor,
Mission of Japan to the EU) explained how Japa-
nese policy now encourages Japanese universities
to globalise and also promotes student exchanges.
This policy shift has occurred as Japan has become
more outward-looking and is supported at the high-
est levels of government. In his brief overview of the
Japanese education system, Mr Semba explained
that the 1,200 Japanese universities (80% private
universities, others being ‘national’ or ‘public’) edu-
cate more than 3m students and with a 90% en-
rolment rate Japan feels it offers universal access
to higher education. Whilst there has been a major
increase in the numbers of international students
coming into Japan (from 10,000 to 140,000 in the
past 30 years), the number of Japanese students

studying abroad has declined (from 80,000 in 2004
to 60,000 in 2011) and argued that this was due to
Japanese students being ‘inward-looking’. However,
the number of Japanese students studying abroad
under student exchange agreements has risen by
50%. Japan has several initiatives in this area -
“Top Global University Project”, “Go Global Japan”
and “Re-Inventing Japan Project” as well as the
promotion of student exchanges. PM Abe has es-
tablished two major advisory councils on economy
and education and wants to double the number of
inbound and outbound students and to encourage
the internationalisation of Japanese universities.
November’s 21st EU-Japan Summit underlined’ the
importance of cooperating on educational issues.

Brian Toll (Policy Officer, DG Education & Culture,
European Commission) explained that, like Japan,
Europe has a new strategy (Europe 2020). A ‘digi-



tal agenda’ is essential because of the technologi-
cal developments allowing international education
‘at home’ through ‘Massive Open Online Courses’
(MOOQOCs) - the challenge will be to ensure that
MOOC tuition is as good as traditional education.
Whereas previous generations of students were in-
terested in revolution or drawing on principles to
innovate, students these days want to ‘learn’. It
is essential that the young acquire the necessary
knowledge and skills to replace older workers and
that the older workers are open to adopting new
ideas. Despite the existence of the Education and
Training 2020 (ET 2020) framework, education
is very much an area reserved for Member-State
action - the Commission can analyse and recom-
mend but it is for the EU28 to act individually. A
knowledge triangle linking education, research and
innovation is essential. The Bologna Process was
created to ensure comparable standards and qual-
ity of higher education qualifications. Through the
Bologna Policy Forum, Japan could learn from the
process and its universities could try to establish
cooperation agreements with European universities
either at a subject/university level. MEXT is inter-
ested in the EU’s new focus on ‘learning outcomes’
(what a student is supposed to know and be able
to apply) involving all stakeholders (students, lec-
turers and employers). European students are very
mobile when compared with all students. Move-
ment between the EU and Japan should increase
in both directions. ‘Exclusion’ can be reduced by
raising the proportion of young people completing
tertiary education (goal of 40% of 30-34 year-olds
by 2020). Mr Toll welcomed Japan’s interest in
joint degrees (as opposed to double or multiple de-
grees). For interoperable education a global system
is required - not a harmonised one. He thought that
Japan’s interest in European education policy could
be partly explained by a need to know and under-
stand Europe ‘better’ if Japan is to increase its trade
with the EU. The EU’s Marie Sktodowska-Curie Ac-
tions provides a range of actions for researchers at
different stages of their careers.

The final speaker, Laure Batut (President, EESC-
Japan Follow-Up Committee) felt that the fact that
each Member-State has its own education system
allows people to move and learn different languag-
es and cultures and become ‘EU experts’ and that
such knowledge will ensure human resource devel-
opment and will empower citizens. Higher educa-
tion has a crucial role to create and disseminate

knowledge and ensure innovation and social re-
search. The EESC feels that MOOCs may offer low-
er quality education than traditional diplomas and
wants stronger inter-university cooperation, greater
and better coordination between institutions and an
internationalisation strategy to benefit the EU and
all actors. In this globalised world, it is important
that the EU promotes, rather than forgets, its val-
ues. Obstacles to mobility should be overcome (e.g.
through ‘go and return’ tickets) and immigration sys-
tems should grant visas to students and teaching
staff, with mobility being seen as an opportunity for
cultural enrichment.

During a lively question and answer session, Mr
Semba explained that his reference to 10 Japa-
nese universities in the world’s top 100’ was an
aspiration (currently it is 2:100) and accepted that
the reduction in Japanese students studying abroad
is not due to them being more ‘inward-looking’ (the
questioner suggested exchange rate and high for-
eign tuition fees are significant). Another questioner
felt that the stated policy of attracting foreign stu-
dents was inconsistent with measures such as clos-
ing dormitories and reducing grants, and thought
that the reduction in Japanese students studying
abroad could be due to the fact that such students
might find it harder, not easier, to find work in Japan
after their studies. Mr Semba thought that the at-
titude of companies was changing. Ms Batut said
that a ‘free’ university education was becoming in-
creasingly rare in France and inequalities between
students and the general population were posing a
challenge to the French notion of the ‘Republic’ -
currently most French students have jobs and their
work commitments can have a negative impact on
their studies. A participant from Hitachi admitted
that his company does still recruit every winter from
prestigious Japanese schools, but emphasised that
it is open to full-year recruitment and is interested
in talent from Japan and from elsewhere. However,
he noted that in his experience Japanese universi-
ties tend not to promote themselves to students in
international schools and thought that the universi-
ties should improve their public relations activities.

1 “[The] Summit leaders noted with satisfaction that cooperation in
people-to-people exchanges including through -+ mobility programmes
and academic exchanges between institutions of higher education had
brought mutual benefits, increased inter-cultural links and enhanced
mutual understanding. They considered it was very important to main-
tain these initiatives and further strengthen bilateral relations in edu-
cation and culture:--. Exchanges at higher education levels could be
increased through --- more double degree projects and joint mobility.”
§ 48 of the Joint Press Statement issued following the 215t EU-Japan
Summit



. Part | | Hideshi SEMBA

Hideshi SEMBA

Counsellor
The Mission of Japan to the European Union

Hideshi SEMBA is a Counsellor in the Mission of Japan to the EU, Ministry of Foreign Affairs (MOFA), since
July 2011. He started his career at Science and Technology Agency (STA) in 1996 after he completed his
master’s degree of science in Meteorological study. In 2001, he served as a government official of Ministry
of Education, Culture, Sports, Science and Technology (MEXT). And he contributed to the development of

Japanese science and technology policies in various fields, such as remote sensing by satellites, earthquake
measuring, nuclear regulation, making funding programmes and so on.

“Globalization of Higher Education in Japan”

Abstract: In Japan, the percentage of 18-year-old
population bracket students enrolling in universities
and junior colleges has been increasing to 56.2%
recently. And enrollment rate has exceeded 90%
as of now. It is assumed that Japan has already
entered the stage of universal access to higher ed-
ucation. As for the acceptance of international stu-
dents, the number of international students reached
to almost 140 thousand. But after the Great East

Japan earthquake in 2011, we have struggled with
the declining tendency. Japanese students study-
ing abroad, has declined after peaking at 8.3 mil-
lion people in 2004. At the present, it has been
about 30% down, 5.8 million people in 2010. The
Japanese Government struggled with this situation,
and | will show some latest discussion about Gov-
ernment Policy & Initiatives.




Globalization of Higher Education in Japan:

( Made by Office for International Planning
Higher Education Bureau )
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Types of Academic Degrees
1. Academic degrees and standard periods

Institution Degree Type Standard Period
Junior college Associate 2 or 3 years
University Bachelor 4 years
Universky Master (Academic / 2 years

Professional)
i Doctor S years
2. Non-academic degrees and standard periods

Institution Degree Type Standard Period
College of technology | Associate 5 years
Professional Training Diploma 20r 3years
College Advanced Diploma 4 years
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Number of Universities and Students
(4s of May 1

© Number of universities May 1, 2013)
Category Total Junior | Colleges of |{mn s coarvey
Unlversity | w0 »e lleg hnology
Total 1.198 782 624 359 57 2812
National 137 88 86 ] 51 10
Public 112 90 74 19 3 193
Private 849 606 464 340 3 2,608
O Number of students (As of May 1, 2013)
Categery Total Graduate
‘schools Sublotal | Usiversties | Jursor coeges | SEEECTEL o enton
TSR and 0t yeare)
Total 3176987 | 263280 | 2720134 | 2560909 | 137.282 21843 193,564
MNatiorsal 623,206 154,768 466,528 448,810 0 19.718
Public 151,657 16,276 135381 | 126,300 7.587 1484
Private | 2402034 | 92245 | 2116225 | 1985799 | 120695 el 193,584
Source: Schodl Basic Survey FYL013 ry rewis]
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International Students in Japan

160,000
—— Total numess of owerseas stedonts 138.075
140000 7.758
—=Overssas Hodents studying 8 cwn sapeme
/ 15.124
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Japanese Students studying abroad under the Student
Exchange Agreements

Sourvst OECD [ Edecation st  (lascs|, 1IE TOPEN DOORS |
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Those Under the Student Exchange Agreements |
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Year
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Inter- umver5|ty Exchange Agreements

20,000 Number of
18102 Rank Country agreements
18,000
T 1 China 3,865
16,000 2 us 2,662
4,867
14,000 3 South Korea 2,158
2,840
12,000 4 Taiwan 943
5 UK 880
10,000
FY2007  FY2008  FY2000  FY2001
Bource: "Reform of Uneversity Education ™ MEXT
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New in 2014 Y

1) Top Global University | 2) Go Global Japan ;| ‘.
. | Intarnationalization & : !
e ﬂ.r_qm S Outbound i i
i P L i ¥2.2 billion . ; !
rrational Competitiveness i : .
¥7.7 billion for 30 projects i feiipmpels i Promotion
- . e e |
—~ " | ofStudent |
~ -\ 1 1

2 3 7 | Exchanges
/ 3! Re-lm.'entlng Jagan PI'O'ECt 3 i i
Internationalization of Educational & Collaborative Prog ' i
| Outbound |
| ¥sbilion !
i H
1 ]
i |
: Inbound !
| ¥268bilion |
| \
Russia, India etc. i H
‘Collaborative Programs ! 1
ASEAN ¥300 millic for & projects : [
X Collaborative Programs i \
i ¥700 million for 17 projects [N '

_.MEXT Policy for lqtemat ionalization of H.
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Expanding Support for Internationalization of
Japanese Universities

illien yen) Top Global
140 University Project

g Go Global Japan

120
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2004 2005 2006 2007 2008 2008 2010 2011 2012 2013 2014

Government Scholarship for Study Abroad

(billion yen) (# of scholarships)
8
A Year 2009 2014~
Anew

# long-term 50 250

LR (mweli?an 1yr) system o
promote

§1 students to

# short-term 740 20,000
4 | (lessthan 1yr) study abroad —
3 "
2 4
.,___-_ ‘a J _____ .

2010 2011 2012 2013 2014
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Top Global University Project = 2) Go Global Japan (2012~
— N ~Overcome “inward tendency” @ Type A (University-wide) 11 universities
Introduce fully mobilizing systems and budget «Nurture g|°ba| uhm © Tupe B (F: / I ific) 3
+ Achieve structural change to form global universities and open up a new scenery of Inttr ti niversities
higher education in the word
v Stimulate cooperation with world top universities #Grants
+ Foster innovaltive approaches for global competitiveness ., 5 years
x +1~2 million yen for each year/university
Tam:t ﬁ'-l'? b"i:;' 1L'll m'?:;:w’ years) ~Competitive basis
o Top Type (10 univers ;
Universities for world rankings top 100 ’Rgl:ti:r:'n‘eﬁ TOEFL score
e e R o) Number of students studying abroad
«Offer special progi (intensive language training, study abroad)

(Example of system reforms) Engage in faculty & staff development, recruit foreign professors

+Joint Degree

«Overseas expansion  elc... FMNumber of students studying abroad (from proposals):

(G conditions)

-mm ratio of foreign faculty members and K i) H R prageey

+Increasing lectures in English B (taculty-specific) El 3,300 5,700

RGN it Total 42 7.800 18,000

© ME X T smnasssnai =" € ME X T smnanssnami ="
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3) Re-Inventing Japan Project (2011~)

Inter-university programs which conduct cooperative education with overseas institutions.
" Mutual ¢credit recognition and academic performance evaluation implemented within commeon
framework,

“The Rarmioers o ISS0S1E MY PRI 1V 1or B paved of 2043 10 1013

Types of Project e
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Global 30 Project (2009~2013) ¢,

® 13 top universities providing the highest level of research
and education in the world E—

o M« ’

® Offering degree programs in English

- Japanase proficiency is not required at the admission

= More than 30 undergraduate programs

- More than 120 graduate programs
®Take Entrance Examinations at Home Countries

= International students can take admission test in their home countries.
® Support for International Students

= International student-friendly environments

— Considerate support for living and studying in Japan

Assistance for academic matters, Career planning, Visas, Financial support,
Housing etc.

O MEXT =

18

List of Selected Universities
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P s Paats B[Rt
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Abe-Education

» Global human resources development: Important
policy agenda item of Abe administration

- Economic competitiveness
- Revitalizing education
» Double students’ mobility by 2020
- 300,000 inbound and 120,000 outbound
- Government-Industry-Academia joint efforts
» Strong universities
- 10 Japanese universities among world top 100

ONEXT ==

20

Joint Press Statement of 21st Japan-EU Summit
(Tokyo, 19 November 2013)

> 48.Summit leaders noted with satisfaction that cooperation in
people-to-people exchanges including through the 4th Japan-EU
English Haiku contest, partnerships, mobility programmes and
academic exchanges between institutions of higher education had
brought mutual benefits, increased inter-cultural links and enhanced
mutual understanding. They considered it was very important to
maintain these initiatives and further strengthen bilateral relations in
education and culture. In this connection, Japan decided to invite
young European intellectuals and researchers to Japan in February
or March 2014, and the EU welcomed Japan's initiative.
Exchanges at higher education levels could be increased through
the Erasmus+ programme including through more double degree
projects and joint mobility. In addition, the Marie Sklodowska-Curie
programme will offer fellowships for young as well as experienced
researchers from all over the world.

21
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Brian TOLL

Policy Officer, Erasmus Mundus - Japan, Korea, South and East Asia,
International Cooperation Unit, Directorate-General for Education and

Culture
European Commission

Brian Toll is responsible within the European Commission’s Directorate-General for Education and Culture
for international policy and relations, particularly in higher education. His focus is cooperation with Japan,
Korea and India and the countries of Central, South and East Asia. Previously, he has worked in a number
of different disciplines for the European Commission, specialising in international relations with Russian-
speaking and Asian countries. Prior to joining the Commission, Brian worked as a consultant in international
law, as a lexicographer and lecturer, including in higher education in Finland and on the academic staff of
the Leningrad Polytechnical Institute and the University of Birmingham. His post-graduate discipline was

education.

“Education, the EU and Japan — an overview —”

Abstract: The European Union has decided where it
wants to be by 2020 and set targets to guide itself
along the way. There are common goals, to be pur-
sued through both national and EU action: making
education more responsive to help employability
and reduce poverty, increasing R&D and innovation
to make Europe more competitive and create jobs,
and investing in cleaner technologies to combat

climate change while creating new business/job
opportunities. The new Erasmus+ programme will
support these policy goals by helping to modern-
ise education, training, and youth work, fostering
trans-national cooperation and bridging the worlds
of education and work. In this presentation, Brian
will explain some of the international opportunities
for individuals and institutions on offer.
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Education, the EU and Japan
- an overview -

DG Education and Culture
Brussels, 11/03/2014
Brian Toll

Europe 2020
Ten-year strategy to create conditions for smarter, more
sustainable and more inclusive growth
5 targets: employment, R&D, climate change and energy,
education, fighting poverty and social exclusion
7 flagship initiatives as new engines to boost growth and
jobs:

Smart Sustainable

Digital agenda for Europe Resource efficient Europe
Innovation Union Industrial policy for the
Youth on the move globalisation era
Inclusive

Agenda for new skills and jobs; European platform against
poverty

Eropean
Carmmension

ET 2020

« A strategic framework for European cooperation in
education and training up to 2020 (building on ET 2010)
* Supports Member States to further develop systems so
citizens can realise potential (prosperity femployability)
+ [Four strategic objectives:
- lifelong learning and mobility — work on national qualifications
frameworks and flexible learning; non-formal/informal learning
- improve quality and = citi. to be able to acquire
key competences;
- equity, social cohesion and active citizenship - address high
quality, inclusive and early education;
= creativity and innovation — knowledge triangle {(education-
research- Innovation], wilh partnerships promoted between
enterprises, ed civil i

» Objectives are accompanied by indicators and benchmarks

Wi it

Europearn
Camemension

The Bologna Process

+ A series of mini ial il to ensure
comparability in the standa rds arid quality of higher
education qualifications

+ Bologna agreements: creation of the European Higher
Education Area

+ 29 countries in 1999
* 47 countries now

+ Bologna Policy Forum

European Qualifications Framework

+ To increase the transparency and comparability
of qualifications throughout Europe

+ Defines the qualifications in terms of learning
outcomes and ensures guality assurance

+ 3 cycle system: bachelor, master, doctoral

+ ECTS system, diploma supplement

+ Challenges: prevent dropouts, increase transparency, QA of
blended learning and massive open online courses (MOOCs)

The Numbers
Worldwide «Europe
#2013: 17,000 universities * 2013: 4,000 universities
99 million students 19 million students
4 million mobile 1.8M [45% of total
internationally mobile]
+2020:7 million mobile +« 2020 targets: 75%
+2030: 414 million students employed {aged 20-64);
7 3% EU GDP invested in
85% of students in R&D/innovation; =40%
Europe are not mobile complete tertiary education
but should have (aged 30-34); =20 million
- - . fewer people at risk of
international skills poverty and social exclusion

Key Action 1: Student and staff mobility in HE

Aims: provide more and better opportunities to increase skills and

competences of HE students, attract best talents

How:

+ Credit mobility, including traineeships abroad: mobility for studies
opened to partner countries in both directions (NEW)

+ Degree mobility: excellent Joint Master courses offered by universities
from Europe and, in some cases, partner countries, attracting best
students worldwide

+ Teachi i develop ive teaching methods, mobility
opened to parmer countries in both directions (NEW)
- f I improve skills and competences of

acaﬁemic and non-; acaaamlc staff, open to partner countries in both
directions (NEW)

+ Invite staff from enterprise: to increase the relevance of curricula

* (Student loan guarantee (NEW): boost Master's degree mobility within
Europe = only for Europeans)

/|

KEY ACTION 1: JOINT MASTERS DEGREES

Joint Master D-unn (IMDs) are:

I highiy miaster

O salocted and suppor\nd by the European Commission

O developed & delivered by a consortium of EU & if relevant also non-EU universities

O include & mandatory study penod in at least two different Programme Countries

ad to the award of fully recognised joint or multiple degrees

ancial Support will be awarded for:

O management of the consortium and implernentation of the JMD for (ak least) 3 consecutive
intakes

O supporting the costs of invited scholars/guest lecturars contributing to the JMD

O high level students scholarships awarded to the best master students worldwide
Student Scholarship holders will:

O receive & full scholarship covering their tuition, travel and living costs

© be covered by health and accident insurance

O study (fperform research, /undergo a placerent) in at least two different Programme
Countries of the JMD consartium

O be awarded a fully recognised joint or multiple degres (comprising a Joint Diploma
Supplement) after having successfully complated their master

L jein the Erasmus+ Student and Alumni Association
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+ Key Action 2 : Cooperation, capacity

building and innovation for good practices

Key Action 3 : Support for policy reform

http://ec.europa.eu/education/erasmus-
| index en.htm

Eurcpean
Carremevsin

Marie Skltodowska-Curie Actions

Action 1 : early-stage researchers
research networks supporting doctoral training and
equipping young researchers with right skills for future

.

Action 2: experienced researchers
support for most promising researchers to develop their
skills through international or inter-sector mobility

Action 3: exchange of staff
international and inter-sector cooperation through the
exchange of research and innovation staff

.

Action 4: COFUND
co-funding of regional, national and international
programmes covering actions 1,2 and 3

JEAN MONNET activities

Aims:

* To promote excellence in European integration studies in higher
education

Main activities:

* Teaching and research (Chairs, Modules & Centres of excellence)

« Policy debate with academic world and exchanges (networks and
projects)

* Support to institutions or associations activities

* The creation of a Jean Monnet |abel

« Jean Monnet also provides operating grants to specified
institutions

The Elements of Erasmus+

2 million higher education student exchanges

135,000 student & staff exchanges with partner countries
(= 100,000 more than under Erasmus Mundus)

25,000 scholarships for Joint Master degrees

New expectations: students (choice - where, when and
how? Including on-line/distance learning); employers; HEIs

Encourage 'bespoke' counselling and language training:
since 2000, the EU motto is 'United in Diversity'

Erasmus+

Leaning mobility may include preparatory training in the
host language - traineeships, non-formal learning,
teaching, professional development, youth exchanges and
youth workers

Intensifying language learning:

= Specific objective: improve teaching and learning of languages
and promote linguistic diversity

= Target: by 2020, 280% lower secondary pupils taught two
foreign languages or more

= Indicator: % of participants who have increased their language
skills

Massive HE expansion in China,
India and Brazil — supply and
demand

Conclusions:

Employment opportunities and
trends — placing Europe and
maintaining attractiveness of
offer

Develop international curricula

Promote language skills
9 Teaching teachers and

influencing minds: Fulbright/
Schuman; Jean Monnet, EU
Centres; China advances)

Digital agenda

Promoting our values and
culture of diversity - language at
the heart of communicating with
the world
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Laure BATUT

President,
Japan Follow-Up Committee and Member, Workers’ Group
European Economic and Social Committee

Laure Batut is a French Member of the Workers’ Group of the EESC. She is also a Quaestor and Members
of the EESC’s Social Affairs and Transport, Energy, General Interest Services sections. She is President
of the EESC’s Permanent Group on the Digital Agenda and its Japan Follow-Up Committee. She is also a
Member of the EESC Permanent Group on General Interest Services.

She is a Member of the Europe-International Department of CGT-FO Confederation, France and former
deputy General Secretary and Member of the Executive Boards of both the Civil Servants Federation FGF-
FO and the SND-FO, Syndicat National des Douanes FO Union. She was also a Senior Officer, Receveur
Principal des Douanes, MAD, Ministry of Economy & Finance. She has a Masters in Public Law and a Bac-
calaureat.

“Globalisation of Higher Education™




+ VARIETY of forms and means of knowledge
: and skills acquisition

~ ® Today there is a new dimension, because of :
* the extension of education

to an ever greater number of citizens
= the increasing use of new technologies.

® EU STRATEGY 2020

= Higher education is at the heart of the strategy

* Must contribute to the goal of a sustainable, intelligent and
inclusive eco B ey G LR

~ + INTERNATIONAL COOPERATION

@ An exceptional importance is to find and train new talents to the
ideas for a world undergoing profound change.

3. European Union :
a global strategy on mobility basis
@ In Europe:
= More or less 4.000 higher education institutions (HEIs)

u 1 liop students and 1.5 million employees (teachers and
%mﬁw => they cooperate in the sharing of knowledge)

kel 45 % of the student population is migrant student
numbers increase from 4 to 7 million by 2020
(/EU Commission)

Dealing with other regions and continents:

= EU Commission : : Globallzation and technological change brl::g
Ele ayers in higher education fr\orn ng
col.n s{chl ndia and Brazil ...)

International mobility: new occasions to build strategic associations

4. EESCremarks

IMPORTANT : Attract new talent can boost the economy & may help and
] e inable growth for companl

- mmmmm

gl themn

higher education fe competitiveness ;
- benefiting the i 23 S whore and itacton Involved

i h'u edmaﬂunimrﬂmuhdfhmntﬂmﬁ ntries,
n higher n coul
‘which are present in the world

BN Basis for an internationalization

diversity
-ﬂnm‘htaof approaches
-as well as the political, economic and academic issues.
I_-&Wa -
) d giss, of i higher
- the internationalization of their
Internationalization of higher

Interests on the
education,

Laure BATUT

Part| B

1. Importance of globalisation of
knowledge and skills

= Essential tool for human development:

- hthe balized and competitive society,
ge has become essential for all

+ Determinants of growth:
- innovation and knowledge are necessary for

social, economic development
-and contribute to the general welfare

- * Cohesion of societies:
- Reducing inequalities
- And creating citizenship.

1 sosseny - Eurepean Econombc snd Sodl Comenites

2. Universities’ role
_ in globalisation of knowledge and skills

Higher education as essential clockwork:

# Creati 4 di e ek 155
® Han §; th to the develop
and of society in general
# Universities should be at the deep center
= of research and sclentific innovation policles
= of soclal research towards effective competitive

3 Students :9g millions (at higher level) on the Earth
3 Forecast: up to 414 million fn And ever higher,
e Eerous, Hiasa Iooka g o o Fo thelr s Iy & cooniry oftwn

® P talent.

¥ Higher education Institutions (HEls) in the EU: already an internationalization

3 mesie - Faropem Economi and Sccial Committes

iccording to the EU Commission:

ive internationalization strategy
in the Member states
must integrate universities with all other sectors of society

results for educated “European internationalization”
have already been achieved through various initiatives, as:

ina Process, Erasmus,
fempus, Erasmus Mundus and Marie Curie,
Uropean transfer system of education (ECTS)
het European Qualifications Framework (EQF) ...

new Erasmus + and Maria Sklodowska-Curie actions
allow an increase in funding, which will help for :
- Mibility 135,000 students and staff,
- continued the career 15,000 researchers
60,000 High Level Scholarships
- and support for 1000 partnerships for capacity of higher education
between the EU and third-country institutions.

Globalize Higher Education

The globalization of higher education should be linked to
quality research that promotes the common good
and social and economic development.

Th obalization of higher educat as Eu'opeani should
to the affirmation of core carri uropean

r.ulture,

- the defense of human rights:

cultural heritage of societies
prometion of a greater social cohesion.

- the promotion of the
- and the

Condition: the actual mobility with particular attention to the
- recognition and enhancement of skills in research, teaching and
training.
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Collaborative Programmes and Industry Perspective

Presentations ® 15:00 - 16:45

15:00 Joost VAN IERSEL, President, Economic and Monetary Union and Economic
and Social Cohesion Section, EESC:
“European Universities make up for societal commitment
and entrepreneurship and sociental commitment”

15:20 Prof. Masahiko YOSHII, Dean, Graduate School od Economics. Kobe University:
“The Globalization of Education and the University Reforms

in Japan”

15:40 Prof. Hiroaki MARUYA, International Research Institute of Disaster Science:
“Japanese Adult Education of the Field of Disaster Reduc-
tion and Business Continuity”

16:00 Prof. Yukio TOSA, Graduate School of Agricultural Science, Kobe University:
“Aiming at Collaboration in EU-Southeast Asia-Japan
triangle:Activities in Faculty of Agriculture”

16:20 Prof. Thomas Froehlicher, Dean, HEC-ULG Management School:
“Europe-Japan: From Social Enterprise to Societal Enter-

preneurship”

16:40 Questions and Answers

Part Il

Part Il

Joost Van lersel (President, Economic and Mon-
etary Union and Economic and Social Cohesion
Section, EESC) discussed the transition phase of
universities in the EU. He emphasised that there
is no single university that is not international.
The EU has introduced agreed methods of univer-
sity requirements and qualifications and is able to
benchmark and pose right questions. Europe 2020
is not realised without strong universities. One of
the methods to attract foreign students is to provide
courses in English. Training and lifelong learning
are also a key in this regard and alliance with in-

dustry will bring fruitful development.

Masahiko Yoshii (Dean, Graduate School of Eco-
nomics, Kobe University) overviewed the globali-
sation of higher education in Japan with policy
examples and then introduced a case of Kobe
University. Kobe University developed several in-
ternational education projects including Promotion
of Global Human Resource Development, Interna-
tional Five-Year Economics Education Programme
(IFEEK), and Programme for European Studies
(KUPES). He marked several key factors: severe
competition among Japanese universities, attract



better students, decrease in the management ex-
pense grants from the government and subsidies
to private educational institutions. He added that
globalisation of HEIls in Japan is necessary for the
country to survive in the global competition in the
21st century and Kobe University has been adopt-
ing this movement. In order to accomplish those
tasks, university reform by the government initia-
tives plays a significant role.

Prof. Hiroaki MARUYA (International Research
Institute of Disaster Science, Tohoku University)
introduced disaster reduction education in Japan,
which is conducted at schools and community level
as an adult education. He showed some examples
implemented in Tohoku area. The Government also
introduced disaster reduction specialist training in
2013 for central or local government officials. The
widespread of damage caused by major disasters
influences international economy, Prof Maruya also
introduced Business Continuity Advancement Or-
ganisation (BCAQ). He concluded his presentation
by mentioning that the EU and Japan are able to
cooperate in the field of Business Continuity Man-
agement and Supply Chain Management despite
difference in type of disasters/incidents.

Yukio Tosa (Graduate School of Agricultural Sci-
ence, Kobe University) first introduced his gradu-
ate school and then an example of a collaborative
programme jointly organised by Kobe University,
Kyushu University, Tokyo University of Agriculture,
Kasesart University and Hohenheim University.
This programme used remote lectures by telecon-
ference system and implemented a joint excursion
by students of the relevant universities in Vietnam.
This programme started with two universities in Vi-
etnam and Europe and was developed to a larger
consortium of universities in South Asia and Eu-
rope.

Thomas Froehlicher (Dean, HEC - ULG Manage-
ment School) explained that his school, HEC-ULg,
a management school of University of Liege pur-
sues <<Peaks of Excellence>> which employs in-
terdisciplinary approach. The following three points
are essential to the development of the manage-
ment school; digital world, finance and the capacity

to transform the economic model to organisations.
He introduced ICSEM (International Cooperative
Social Enterprise Models) as an example of in-
ternational collaboration in the relevant field. The
main objectives of the project include mapping
social enterprise models and institutionalisation
processes of social enterprise models. This project
involves 50 countries and several Japanese uni-
versities are also participating in this project. He
finally introduced that Wallonia has been selected
as a creative district by European Union and ULg
is implementing a number of projects in research
and education in this regard and concluded that
creative organisations to transform the world is
very important issue for the future and cannot be
addressed without interdisciplinary approach. ULg
wishes to develop skills to establish this idea co-
operating with other universities, organisations and
corporations worldwide.

In the Question and Answers session, following
Prof. Maruya’s presentation, it was mentioned that
disaster prevention is a priority topic for EU-Japan
for science and technology collaboration. Professor
Hagiwara introduced one of the collaborative pro-
jects at Kobe University called Campus Asia Pilot
Programme which deals with risk management with
partners in China and South Korea. Then, the ques-
tion on balance between research and education
at universities in Japan was posed. Professor Tosa
responded that they try to attain both missions, but
in addition to them, they have to deal with many
administrative work. It is also added that Japanese
government is now trying to categorise universities
by their focused functions. However, the EU side
mentioned that good universities should not be lim-
ited to either education or research. One of par-
ticipants pointed out that Japanese universities are
facing budget-cut from the government and stand-
ing on such a situation, she posed a question what
the long-term objective that universities have and
how they plan to cope with this situation. Several
speakers responded that fundamental research and
applied research are well combined, and moreover
industry is important partner to universities in terms
of funding and commercialising.
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Joost VAN IERSEL

President,

Economic and Monetary Union and Economic and Social
Cohesion (SOC) Section

European Economic and Social Committee

Joost P. van lersel (1940) started his professional career in 1967 as a civil servant in the Ministry of Eco-
nomic Affairs. Subsequently he was secretary of a Dutch Employers Association. From 1979 till 1994 van
lersel was MP (christian-democrat), in particular responsible for trade and industry and EC-matters, amongst
others also as President of the European Movement. From 1992 till 2002 he was chairman of the Chamber
of Commerce of The Hague with a special interest for regional infrastructural and spatial development in the
Randstad. Van lersel acted as commissioner in several companies and was on the board of various social
organisations. From 2002 he is Member of the European Economic and Social Committee. From 2006 till
2010 he chaired the EESC Consultative Committee on Industrial Change. Subsequently, he presided the
EESC Steering committee Europe2020. Since April 2013 Van lersel chairs the EESC Section EMU and
Regional and Cohesion policy. His main fields of interest as a rapporteur in the EESC are industrial and
sectorial policies, (European) metropolitan areas, and good EU governance. Van lersel gives lectures and
writes articles on political economy and Europe.

“European Universities make up for societal commitment
and enterpreneurship and societal commitment”

Universities in Europa are in a transition phase. A
modernisation in programming and internationali-
sation is on its way. The landscape between the
quality of universities as well as between countries
is very diverse. The combining factor remain the
Bologna declaration of 1999 that started a new
perspective by the introduction of agreed methods
of university requirements and qualifications, and
a reduced number of years to be spent at universi-
ties by students. It has taken quite some time be-
fore all countries took the required measures but, at
the moment, the process is going on satisfactorily.

However, for many universities there is still a long
way to go to shorten their distance to society and
to the real economy. Another very important field of
action is the promotion of research. Many universi-
ties are still lagging behind in this respect, but, here
again, we notice improvement. The EU is getting
now more directly involved in improving output of
universities and in promoting research programmes
in which universities are engaged. Mzny students
from Asia and from Japan find their way to out-
standing European higher education.
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Prof. Masahiko YOSHII

-

Dean
Graduate School of Economics,
Kobe University

Masahiko YOSHII is Professor and Dean (November 2012 - November 2014) at the Graduate School of
Economics, Kobe University. He obtained his doctorate of economics from Kobe University in 2001. His
major research interests are comparative economic systems, and economies of Russia and Central-Eastern
European Countries. He has published many books and articles on these subjects, and plays active roles in

academic circles related with his research interests.

“The Globalization of Education and the University Reforms in Japan”

After the two lost decades, Japan is now on a hard
road to recover its political and economic position
in the globalized world. For the purpose the govern-
ment is pushing universities in Japan hard into re-
form themselves, and a main agenda is to globalize
the educational system, especially to dispatch

more young Japanese abroad as well as to receive
more foreign students. In this presentation, we will
show our experience to deepen our academic and
student exchanges with academic and higher edu-
cational institutes in the EU, and how it is related
with the university reform policy.
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}OKOBE - O (=W institute in Japan, Kansai

Prajeet handed by the Eurspasn Lisisn

The Globalization of Education and
the University Reforms in Japan

10 March, 2014
Dr. Prof. YOSHII Masahiko
Graduate School of Economics
Kobe University

» Globalization of education in Japan
» Case of Kobe University

»Why Japanese Universities follow the
educational globalization policy?
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» Budget for FY 2014
*To Bring up Global Human Resources
(JPY 48.2bil: +5bil)
7 Globalization of universities (JPY 12.7bil: +3bil)
v Super Global University (JPY 9.9bil)
— Super Global University Project (new)
— Global Human Resource Development Project
v'Re-inventing Japan Project (JPY 2.8bil)
#Exchange of university students (JPY 35.5bil: +2bil)
v'Outbound scholarships (JPY 8.6bil)
long term: 200 = 250, short term: 10,000 = 20,000
¥'Inbound (JPY 26.9bil)
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New Globalization movement
of Kobe University

of Global Human Resource
Kobe Universit: = vd|

Canire jor EL-Japan

;{) Collabentiva Education(EJCE)

EUTHZI—hA MRS ; UI$II‘IEHR LEGPEIN

» Globalization of liberal arts
v Global English Course
v Global liberal arts subjects

E=

» Globalization of major subjects
¥ Faculty of International Studies
v Faculty of Letters
v Faculty of Human Development
v Faculty of Law
v Faculty of Economics
v'Faculty of Business Administration

International Five-year Economics
Education Program at Kobe (IFEEK)

Mz
ML | ¥5: graduation of master cowrse
global business leaders

B4 o E LT graduation of oy
B3 studying abroad (0.5-1 year)

special pragram (esp. English)
B2
Bl ¥1; global Wberad arts + GEC #tc.

EULFAN—FAMBRIOYSL

Program for European Studies (KUPES)
¥ Faculty of International Studies
v Faculty of Law
¥ Faculty of Economics

¥&: graduation of master course
M2

acquiring double master degrees.
M1 at Kobe Univ. and undv. In the EL

Y grasc of bachelor course e

special program
(English (G/F) +

|
¥2: program registration |

2 B E B

¥1: ghobal liberal arts + GEC etc.
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ional globalization policy?
» Decrease of 18 year old population =
increase of competition among universities

[T e ——
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» Difficulties in Government fiscal position

v'Decrease of the management expenses grants,
Unei-koufukin

Management Expenses Grant to National Universities (bil. yen)

[
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v'Decrease of government subsidies to private
educational institutions, Shigaku-joseikin

Current expenses, government subsidies, share of subsidies to current expenses
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» Globalization of university education in Japan
is necessary for Japan to survive in the global
competition in the 215 century

» Kobe University also tries hard to globalize its
education and research

»To accomplish the task, university reform
efforts by the government plays a big role

Thank you for your attention!
yoshii@econ.kobe-u.acjp
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Prof. Hiroaki MARUYA

Professor,

International Research Institute of Disaster Science,

Tohoku University
Vice Chairperson,

Business Continuity Advancement Organization, Japan

Professor Maruya entered the Ministry of Construction in 1983. Following the posts of Director of Construc-
tion Labour and Materials Office, Senior Coordinator for Disaster Management of Cabinet Office, Professor
of Institute of Economic Research Kyoto University, Director for Disaster Management of Cabinet Office,
etc., he has been in the present post since October 2013. He was awarded a doctorate in Economics in
2008. Writings: “Significance and Economic Effects of Business Continuity Plan”, etc.

“Japanese Adult Education of the Field of Disaster Reduction

and Business Continuity”

In Japan, disaster reduction education in schools
has attracted attention, because of a good ex-
ample of tsunami refuge in the Great East Japan
Earthquake. With the aspect of personnel training
of disaster reduction in local governments and pri-
vate companies, adult education has been carried
out. To the staff of the local authorities, research
organizations and some universities provide disas-

ter reduction education so far, and Cabinet Office
started educational program from 2013. To per-
sonnel of private enterprise in charge of disaster
prevention and Business Continuity Management,
non-profit private organizations have taken main
roles in the education. Some universities have also
began the educational courses.
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Globalisation of Higher Education Forum
The Perspective of EU-Japan Collaboration

Japanese Adult Education of
the Field of Disaster Reduction
and Business Continuity

March 10, 2014

Prof. Hiroaki MARUYA, Dr. Econ.
IRIDeS, Tohoku University

Business Continuity Advancement Organization (BCAO)

1. Importance of Disaster Education

(1) At School

»Disaster education at schools is important for learning
necessary disaster knowledge from childhood.

»It has attracted attention in Japan, because of a_good

example of tsunami refuge in the Great East Japan
Earthquake.

(2) Adult Education

> Social education at community level in which residents
participate is also important.

# In the aspect of personnel training of disaster reduction in

local governments and private companies, adult education

has been carried out. 2z

2.1 Evacuation of Students from the Tsunami

Evacuation led by students of Kamaishi Higashi Junior High School
at the time of the Great East Japan Earthquake on March 11, 2013

Source: Web-sight of Cabinet Office, Japan

2.2 The State of their Junior High School
after the Tsunami

Source: Web-sight of Cabinet Office, Japan

2.3 Evacuation Drill before the Tsunami

The drills were jointly carried out with a primary school nearby.

Source: Web-sight of Cabinet Office, Japan

2.4 Learning about the Tsunami

Senior technical high school students taught tsunami to the
junior high school students, using their original tsunami model.

Source: Web-sight of Cabinet Office, Japan

3.1 Training course by Cabinet Office (CAO)

» Cabinet Office works on “"the Disaster Reduction
Specialist Training" for the staffs of central or local
governments from 2013 (Twice in a year).

= It started based on the “Final Proposal” of Committee for
Policy Planning on Disaster Management, Central
Disaster Management Council of Japanese government

» Its purpose is to bring up the
talented persons who can
deal with natural disaster
quickly and properly, and to
form the network between
the ministries and the local
authorities.

3.2 Contents of the CAO’s Training

» The training are divided into 3 levels:

(D Stuff members (for section chiefs and the less, 4days),

@ Middle-rank officials (for assistant managers and the
less, 4days)

3 Executives (for managers, 2days)

Contents of the Executive Course

1. Actual situations of suffered societies

2. Examples of disaster management and lessons

3 The ways of disaster management

4. Leadership theory

5. Organizational management theory based on
management by objectives

6 Management by objectives/Decision making s
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4.1 Disaster Reduction and Human
Renovation Institution (DRI)

» The Disaster Reduction and Human Renovation Institution
(DRI) was established in April 2002 by the Hyogo prefectural
government with the support of the national government, is
operated by the Hyogo Earthquake Memorial 21st Century
Research Institute.

# To hand down the experience of
the Great Hanshin-Awaji
Earthquake to younger
generations, DRI is committed
to fulfiling its missions to
improve local capacities for
disaster risk reduction, support
planning of disaster
management policies and so on.

4.2 DRI’s Training Courses

(D Top Management Course

Target: Governors; vice governors; mayors; vice mayors

Designed to enable heads of local governments to take proper
actions.

They will discuss how to
respond as the head of local
government in case of a
large-scale disaster, and
examine how local
Qw

4.3 DRI’s Training Courses (continued) |

@ Management Course

DRI provides “professional training on disaster management” for
local government officials in charge of disaster management.

@ Intensive Courses

Carried out several times a year to
help participants improve their
disaster response and
management capabilities.

Each course focuses on_specific
themes and is designed to
achieve  specific  leaming
objectives.

5.2 Sample page of the Standard Textbook

BCAQO Assertions

5.1 Business Continuity Advancement
Organization (BCAO)

» Activities: to educate companies and promote widespread adoption of
BCM,; fostering BCM specialists; standardization; awards; research;
information dissemination; seminars

» Numbers of individual members: 2,139 (Feb. 21, 2014). Many of
consulting firms on BCM are participating BCAO.

» 10 study groups on specific fields, 3 regional study groups

Qualification: “Certified BC Specialist Grade 17 : Number of successful
applicants: 3152. Grade 2: 119, Grade3: 29

» Information exchange with the Business Continuity Institute (UK) and
Disaster Recovery |nstitute intermnational (USA).

Website of the BCAO http://www.bcao.org/ 12

v

w

Request in

Frequent 1 .
disasters trages::;:::s Other various
& accidents enterprises ol

“Now is the time for Japanese enterprisg
to move forward with BC under the governance
of strong managerial I‘aadesrshu:ul =

©  Strengthen &7 | © Japanese society
corporate competitive- | Complimentary resilience is heightened &

& I H i - A
ness with BC W reliable society is realized

5.3 Certification System of BCAO (G225

5.4 BCAO Award

Since FY2006, BCAQ has awarded the companies or the
groups who contribute to the spread of BCM and practice
good BCM, on the purpose of the defuse of BCM in Japan.

Photo of winners of BCAO Award 2012

4) BC Specialist Grade 4
(in preparation)
Certificate Technical
Course of

BC Command
2-days class

3 BC Speclallst Grade 3

1) Business Continuity Specialist Grade 1
Half day class and exam

6.1 Emergency Manager

+ Qperated by Japan Institute of Emergency Managers
(Non profit organization)

+ Set up by Japan Emergency Management Association
(Specialized in Local Authority)

+ Their secretariats are in Research Center for Crises and
Contingency Management, Meiji University

BRANFEL28 (42 )) EE

«Image of a certification
card

1%
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6.2 Character of Emergency Manager

» "Emergency Manager" can accomplish the quick precise
duties of crisis control in accordance with the progress of
time after the crisis outbreak for crisis. In addition,
hefshe has necessary knowledge and skill and can try
for reduction of the damage outbreak in an ordinary time.

» Training program and qualification examination are
carried out to officials of public and private organizations

» Type of qualification:

+ The First grade

+ The Second grade (natural disaster)

+ The Second grade (social risk)

4

7 Conclusion

In the aspect of personnel training of disaster reduction in local
governments and private companies, adult education has been
carried out in Japan.

To the staff of the local authorities, research organizations and
so far, and Cabinet Office started educational program from
2013,

To personnel of private enterprise in charge of disaster
prevention and Business Continuity Management, non-profit
private organizations and private consulting firms have taken
main roles in the education. Some universities have also begun
the educational courses.

18

7 Conclusion

(supply chain management).

Contribution from EU is expected.

Even the difference in the type of disastersfincidents, EU and
Japan are able to cooperate in the field of BCM and SCM

In March, 2015, The 3@ World Conference on Disaster
Reduction_on UN_will take place in _Sendai city in Japan.
Tohoku University is preparing to support the conference as a
local organization. The role of enterprises such as BCM and
SCM are estimated to be discuss, because of widespread
damage of major disasters lately in international economy.

Thank You

Prof. Hiroaki MARUYA, Dr. Econ.
IRIDeS, Tohoku University

Business Continuity Advancement Organization (BCAQ)
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Prof. Yukio TOSA

Graduate School of Agricultural Science,
Kobe University
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‘-

Yukio Tosa is a plant pathologist at Kobe University. He obtained a PhD at Kyoto University in 1988. After
a career as an assistant and associate professor at Kochi University, he moved to Kobe University in 1996,
and was promoted to a professor in 2006. His field of expertise is genetics of plant host - fungal parasite
interactions.

“Aiming at collaboration in EU — Southeast Asia —
Japan triangle: Activities in Faculty of Agriculture”

The Faculty of Agriculture, Kobe University, deals
with various issues ‘from farm to table’, which are
associated with foods, environments, and health.
Global warming and the development of interna-
tional food trades have made them global issues.
To establish an international platform for agricul-
tural education, we have taken several approaches.

One is IPAAE (International Platform for Asian Ag-
ricultural Education) program in collaboration with
Kyushu University, Tokyo University of Agriculture
and Technology (Japan), Chiang Mai University,
Kasetsart University (Thailand), and University of
Hohenheim (Germany). Some activities in this pro-
gram will be presented.
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Aiming at Collaboration in EU - Southeast Asia - Japan triangle:

Activities in Faculty of Agriculture

Yukio Tosa
Faculty of Agriculture
Kobe University

Faculty of Agriculture
i g

toral | D 1114
Doctorial Students | 102
Master’s Students | 253
l'ndelgudulu..._ 660
Faculty Members | ®92 y
L] So00 1000 1500

Food Resources Education and Research Center
(FRERC, Faculty of Agriculture, Kobe University)

=
From Farm To Table (Kobe University Brands)

KOBE UNIVERSITY BEEF
100g : 5250 yen*s € 38

v, Toji-No-Yume:
Early maturing new variety bred by = =
collabaration of Hyogo Agriealtural Researsh  10D'€ University Brand Sake
Center and  Experimental Farm, Kobe

University #}_:"G')é

Kobe-no-Kaori
(the Fragrance of Kobe)

IPAAE (International Platform for Asian
Agricultural Education) activities

Kyushu University
University of Hohenheim Kobe University
Tokyo University of
Agriculture and Technology

Remote Lecture Integrated Pest Management
4 ": w Makso TAKEDA
[ fErudey d o o sbte Noridare AE
[rlant vaolongy . "
[ EARAYARDG |
M
Py anad fury pronjaets of dedasd soswol Vo TOSA
PO (e Mok MORI
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Excursion in Vietnam

March 13 — 27, 2010

IPAAE Excursion in

Proposal for IPAAE Lecture from Kobe Usnersity
¥ e

K, s . ikl

o 1

U FRONILES 08 LTINS s K LNIVERSITY

Thailand (September 8th to the 9th, 2009)

The Mid-Term Meeting in Chiang Mai,
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Prof. Thomas FROEHLICHER

Dean
HEC-ULG Management School
Liege University

Thomas Froehlicher is Director General of Liége University School of Management (HEC-ULg). He is a
University Professor. He has a PhD in Management Sciences and a Licence in Sociology. He holds the AC-
CENTURE Chair in Sustainable Strategy. His research, publications and expertise relate to the new ways
of introducing innovation: the strategic network between management, engineering and art design. He was
‘Délégue général’ at ARTEM - Art, Technology and Management, which groups three Universities at the
crossroads of artistic creation and design, science and technology, management and the entrepreneurial
world. He has published a series of articles and books on the field: Design organisationnel et metamorphose
des organisations, Working Spaces in Art, Science and Business.

“Europe — Japan: From Social Enterprise to Societal Entrepreneurship”
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Part I

Europe - Japan
From Social Enterprise to Societal
Entrepreneurship

Thomas Froehlicher, Dean & Director General
HEC-ULg

| B J |

Mission & Ambitions 2014-2018

- HEC-ULg, Management
School of University of Liege
(22.000 students) & Liege
European Metropole

- HEC-ULg among Top 50
Business Schools outside
USA (AACSB/EQUIS)

- « Peaks » of Excellence

- « Influential »

- « Transversal »

| Rl J |

Influential

“Research” as a broad spectrum of intellectual
endeavour ranging from scholarly publication
aimed primarily at the academic community,
through professionally relevant publications and
activities aimed at organizations and business
practitioners,  to  educationally  relevant
productions aimed at learners and teachers in
universities, schools and companies

European  Foundation  for  Management
Development (EFMD)

| B J |

HEC Publication scores

Overall Figures on Research Publications

PhD production in Management Sciences
Defended FPhD'sin

= PhD's Progress
| 2007 ‘ 2 69 o .Aw.r:ge
2008 5 67 ‘
2009 9 59 | 7
- 2010 9 62
Average
- 2011 ] 12 58 P =925
2012 7 61

A ey B

HEC-ULg - Corporate Funding

L0000 |- . ~ -
LOO0E |
i ) & b

.
TROINTES TONLUTS FUND RASING

| k=2 J |

4 Strategic Drivers

= Excellence « in action » : « Peaks of Excellence » >
« Graduate Schools » (Transformation, Finance
Patrimoniale, Digital World) > isciplinari

- A Community to Serve Economical « Re-Birth » >
Entrepreneurial & Creative Ecosystem > Venture Lab

(City Lab)

-~ Rhein-Meuse Regional Collaboration: Aachen,
Maastricht, Hasselt + Luxemburg (Benelux & Germany)

- Executive > AL_liance for Executive Education with
Antwerp Management School

7 B =i B

Tax Institute

* HEC & Faculty of Law
(ULg)

* Deloitte Belgium

* Specialized Master in
Fiscal Law (100
students/year)

B =i B
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Economic Analysis &
Public Governance

* CREFP

* Liege Competition and
Innovation Institute LCII

* ARC Competition &
Innovation

* SHARE (UE) : Survey of
Health, Ageing and
Retirement in Europe

* Chaire TECTEC on PPP

N = B N

Asset & Risk Management

*+ CARM
Ethias, Deloitte

Luxembourg/Belgique,
KBL-PWC Chairs

PWC Trading Room
Gambit (Spin-off)
Corporate Finance
(Sowalfin, BNPP-Fortis)

.

.

A oo B

Supply Chain Management &
Quantitative Methods

QuantOM

Partner Interuniversity

Altraction Pole (IAP)

* ARC Modelization and semi-
parametric inference

* Start (RW) POCAT :
Planification & Transportation
Supply Chains

* OPAL : Optimized Planning

for Aircraft Loading, with

Champ Cargosystems and

TNT Airways

N =) B

Human Resource Management &
Organizational Change

.

LENTIC - EGID - CGC
ARC « Flexisecurity »
GDF Suez-Mobistar -
SNCB (with U. Hasselt)
Chair

ACERTA Project (with
UCL)

* @GRH, e-academic
Journal (AGRH)

.

.

B o B

Social Enterprises &
The Social Economy

* CES (& CIRIEC)

* Coordination IAP « If not for
Profit, for What? And How? »

+ Largest International Research
Conlference in Liege, July 2013

* CERA, SRIW Sowecsom, Baillet-
Latour Chairs

+ First Master in Scoial Enterprises
Management

* Académie des Entrepreneurs
Sociaux

* Prix Zenobe 2013

+ EMES European Network
Coordination

+ Centre de Documentation
CIRIEC

B H=C0 N

| e
Japanese social entes 5

e ———
e

Emerging models of social

enterprise in Eastern Asia:

N o B

ICSEM: International Cooperative
Social Enterprise Models

[ .« If not for Profit, for What? And
i How?»
Pr. Jacques Defourny HEC-ULg,
50 Countries Involved Worldwide
(All Continents)

ICSEM - Project 2013 - 3017

Keio Masanara Sakurai U,

gcsem ¢ Meiji U, Nagoya Keizai U,
T | Osaka City U, Rikkyo U,
Wersi o ey e  Ritsumeikan U, Tahoku U,

. Tokyo U, University of

o b—— | Hyogo, Kobe

0 b Bty AL 1 e bt KL

N o) B

ICSEM Project

1. Mapping social enterprise models

- To identify and characterise the various sets of social enterprises in each
country: fields of activity, social mission, target groups, operational
model, stakeholders, legal frameworks, etc.

- On the basis of such descriptions, to make additional or alternative
groupings so as to build one or several typologies of major social
enterprise models in the country and /or field(s) under research

- To compare typologies of social enterprise models across countries and
fields

2. Institutionalisation processes of social enterprise models

- To analyse the extent to which social enterprise models identified in Part
1 are currently institutionalised and the processes through which these
institutional frameworks have PﬂlF’(EFd

- To analyse how such institutional frameworks are currently shaping the
behaviour of social enterprises

- To locate the various social enterprise models in the whole economy as
well as their trajectories

N '=co B
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Best practices from EU-Japan exchange programmes and
internships / apprenticeships

Presentations m 16:50 - 17:55

16:50 Margherita ROSADA, Vulcanus Manager, EU-Japan Centre for Industrial Cooperation:
“The experiences of Japanese interns in Europe and of Euro-
pean interns in Japan”

17:00 Motohiro HIRAOKA, Intern at Etudes et Productions Schlumberger and PhD student
in the Department of Aeronautics and Astronautics at The University of Tokyo:

“La Vie en Diversités”

17:10 Pascal ROTHNEMER, Principal Engineer - SRFE/IE, Etudes et Productions Schlumberger:
“What can European host companies learn from Japanese interns?”

17:20 Pavel TRANTINA, Member, Various Interests’ Group, EESC:

“Erasmus+ : A new EU programme for education, training, youth
and sports (2014-2020)”
17:30 Momo KONO, Kobe University and Intern, EESC:

38

“A student’s expectations of double degree programs”

17:40 Questions and Answers

Part [l

Part Il

Margherita Rosada (Vulcanus Manager, EU-Japan
Centre for Industrial Cooperation), presented the find-
ings' of surveys of host companies and participants
in the Vulcanus in Europe and Vulcanus in Japan
schemes - both schemes consist of language cours-
es and work placements for technical students. 40%
of the Vulcanus in Europe participants are from Tokyo
(more students from Kobe would be welcome!) and 5
study mechanical engineering. ¥2 of the host compa-
nies are in manufacturing and 15% in services. 4 of
the placements are in Germany. 70% of Vulcanus
participants are very satisfied with their placement,
supervisor and integration into the company team.

60% of Vulcanus host companies have considered
employing Japanese workers after taking part in the
scheme. 85% of the host companies were satisfied
with their trainees’ background, personality and work.
The most common reasons companies cited for taking
part in the scheme were cultural and social (to help
the staff improve communication with Japanese cli-
ents). ¥4 students returned to Europe after completing
their studies and 95% felt that the Vulcanus scheme
had a long-term impact on their lives. In terms of the
sister programme - some European participants in the
Vulcanus in Japan scheme have gone on to create
their own companies in Japan and have hosted sub-



sequent Vulcanus in Japan participants.

A current Vulcanus in Europe participant, Motohiro
Hiraoka (Intern at Etudes et Productions Schlumberg-
er and PhD student in the Department of Aeronautics
and Astronautics at The University of Tokyo) is a stu-
dent of image processing and statistical interference
who had previously studied in Canada. Internships
are rare in Japan - 90% of students graduate with no
professional experience. He applied for the Vulcanus
scheme to challenge himself and see if he was suited
for working in a global environment. Whilst he found
normal communication hard at first, the international
‘language’ of mathematics was something he could
understand and apply to an algorithm he was working
on and use his knowledge acquired outside Europe to
solving a work issue.

Pascal Rothnemer (Principal Engineer - SRFE/IE,
Etudes et Productions Schlumberger) explained the
motivation for his company to host students such as
Mr Hiraoka: Schlumberger has been hosting Vulcanus
students for a number of years and has always found
them to be highly motivated and intelligent. The stu-
dents who apply all have a clear desire to be exposed
to an international environment and show an interest
in the whole expatriation (including the language) -
not just the job in hand. His interns request precise
goals and deliverables and show a strong sense of
quality in product development (even considering all
aspects of prototypes) and so clearly like to deliver a
well-finished product. Mr Hiraoka was right in assert-
ing that Japanese students can offer problem-solving
ideas that French/other European students would
not have done. The host company therefore benefits
from differences in education systems and is required
to confront its ideas with those of the students. The
company’s activities in Japan are not seen as be-
ing a big firm (it only has 500 employees there) so
it wants to be more exposed to Japanese academia
and Vulcanus enables this as well as allowing it to
test potential future employees.

Pavel Trantina (Member, Various Interests’ Group,
EESC) has previously only had limited contact with
Japan, but will attend the 2015 World Scout Jam-
boree in Yamaguchi Prefecture. The Erasmus+ pro-
gramme replaces several programmes and responds
to a need for increased resources. In terms of boosting
individual mobility, goals include having 1,800 move-
ments of academic staff by 2030 and encouraging

joint master degrees for 2,650,000 students (scope
for EU-Japan movements) and 500,000 examples of
youth mobility. Goals for innovation transfers include
encouraging e-twinning between schools and building
capacity (mainly in the EU’s neighbouring countries).
Momo Kono (Kobe University and Intern, EESC)
plans to follow a double degree programme at Kobe
University and at KU Leuven, but the substance
of the programme is more important than the mere
name - it should give its students a different ‘per-
spective’, stimulate their abilities to adapt, help them
communicate their ideas and should have long-term
relevance. During her research she will have to con-
sider things from two perspectives (those of each
university) hence the value of double degrees. She
hoped that by following a double degree she will have
more employment opportunities. Whereas Europe has
had a very long history of student mobility (since the
Middle Ages), Japan does not, but she hoped that
it would establish good partnerships with European
universities to improve their quality and to address
common issues (environment, ageing society). There
are obstacles to double degrees - such as immigra-
tion and language issues. Moreover, some companies
can use interns as ‘cheap labour’ without providing
a meaningful training opportunity. She also doubted
whether companies were interested in students with
double degrees (particularly in Europe). The quality of
traineeships is important. A favourable environment
for students to maximise their knowledge for the ben-
efit of society is needed.

During the Question and Answers session a Kobe
University speaker explained that 80% of foreign stu-
dents come from Asian countries, whilst 8% come
from the EU. 63% of Kobe University students going
abroad go to the EU. This imbalance could be ad-
dressed through internships (to European affiliates of
Japanese companies and to domestic European com-
panies) and using branches of Kobe University as a
‘bridge’ to Europe. Kobe University has to promote
globalisation for both students and lecturers. MEXT
has recognised the University as being a ‘research
oriented’ university and gets an increased budget.

1 The full Vulcanus in Europe report and Vulcanus in Japan report are
available on the EU-Japan Centre website
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Margherita ROSADA

Vulcanus Manager
EU-Japan Centre for Industrial Cooperation
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For 14 years, Margherita has managed the Vulcanus programme and staff in the EU-Japan Centre. Her du-
ties include recruiting students and host companies, organising application screenings, matching student
and internship profiles, overseeing visa and other legal issues. Her previous positions included working in
education and tourism, and an internship at the European Commission. She has a degree in foreign lan-
guages and literature from IULM - University of Modern Languages, Feltre (Italy).

“The experiences of Japanese interns in Europe and of
European interns in Japan™
Abstract: An introduction to the EU-Japan Centre’s dents with foreign host companies, and an analysis

Vulcanus in Europe and Vulcanus in Japan pro- of their results based on surveys of former partici-
grammes for placing engineering and science stu- pants.
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TARGET AVERAGE PARTICIPATION RATES VULCANUS TRAINEES' FIELD OF STUDIES
University shadents. P RunmensmvTa:nm:
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LOCATION

OF INTERNSHIP
BY JAPANESE
PREFECTURE

e

OUR ALUMNI TODAY
I o sV et e el g
PN
-

e e
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RATURROF THIS BUSINESS
PR —

VULCANLUS [N EUROPE [for lapaness students)
Contact In lapan: ke k §
= Rozada m. japan.gu

'VULCANUS IN JAPAN [for Eurcpean students)
Contact in Europe: Margherita Rosada m.rosada@eu-japan.eu
Contact in Japan:  Noriko Yudahira norike yudahira @eu-iapan gris
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Motohiro HIRAOKA

Intern at Etudes et Productions, Schlumberger
PhD student in the Department of Aeronautics and Astronautics
The University of Tokyo

Motohiro Hiraoka is a PhD student in the Department of Aeronautics and Astronautics, at The University of
Tokyo, specializing in statistical inference and image processing. His deep interest in the world outside of
Japan has pushed him to challenges beyond his studies onto an international platform. Mr. Hiraoka com-
pleted a year long graduate exchange program at The University of Toronto, Canada in 201 1. In April 2013,
he took part in Vulcanus, a Europe program comprised of a four months long French language course in
Amboise, and in which upon completion, as of August 2013, completing his intern at Etudes et Productions
Schlumberger in France conducting research on algorithms for automatic analysis.

“La Vie en Diversités”
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La Vie en
Diversites

Motohiro Hiraoka
PhD Student at The University of Tokyo
Intern at Etudes et Productions Schlumberger

Agenda

=1

. About Me

Vulcanus in Europe

Internship at Schlumberger

My motivation to come Europe

From different viewpoints

ol I

Conclusion

! 4 Highes from the pee h EU-Jopan 10 March 2014 2

About Me

« PhD student at The University of Tokyo
o Dept. of Aeronautics and Astronautics

o Image Processing, Statistical Inference

= 1-year exchange at University of Toronto
(Canada) in 2011

o Dept. of Computer Science

» Currently working as intern at Schlumberger
within Vulcanus framework.

o of Higher feom the h Eu-Japan 10 March 2014 3

Vulcanus in Europe

* 1-year training program
o 15 weeks of language courses
o 8 months of internship

»French courses in Amboise
»Internship in Paris

Globatsation of Higher Education rom the perspective of EU-Japan coliaboration 10 March 2014 4

a .9

| VinE 2013 Placement |

Internship at Schlumberger

* Interpretation Engineering

o Developing a new algorithm for automatic
image analysis

10 March 2014 &

Why I applied for VinE?

+ My Experience from Toronto 1

o Living in a foreign country made me refine the
reason and objectives of my stay repeatedly.

“Why | came here?”
“What do | dog"
o | learned a lot from this self-motivating.

“| came to study artificial intelligence!”
“I make the most of this environment!”

G of Highar feom) thas h Eu-Japan 10 March 2014 7

Why I applied for VinE?

+ My Experience from Toronto 2
o | had to make things out by trial and error.
“How do | register my class2"
“How do | find my apartmentg”
“How do | open a bank accounte”
o | became tough.

o | wanted to challenge myself more,

Gl 4 Highar from tha pae h EU-Japan 10 March 2014 8
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Why I applied for VinE?

» | wanted to know if | am suited to work in
global environment.

oMy academic knowledge
oMy communication skills

oMy mentality etc...

Are they at the level good enough for
international work environment ... ?

G 4 Highes from the pee EU-Japan 10 March 2014 9

After I started working

+ Communication was difficult (and it is still).

0.@5.0

Giobalsation of Higher Education from e penpective of EU-lapan coliaboeation 10 March 2014 10

After I started working

« But it was not impossible, thanks to the
universal language called ‘Mathematics’

FLTG L s RISy ke T LR o o e o st o
e ke = ) b ambaes dimensioms e 2 1 I vadenr e b, & |1u] Indieye e« oot allectd &
T s <, L segmrtaticn 4 cbtetaie rm maimisss b protulilivt  posteriri, La pighe de Bayos it

mN-b_.\'.,..L‘I:'i_’_"j‘l'¢ X B B B m

ot pl X 2K k) et L venbsemblasee e p{K = &) Un peicsi
Girteoe i Vot bt of‘indbépemebanion des domsbes conditionneliomen & ls carte de segmemation, on &

X = mk)m [ X = nl, = k)= [T

s s

L et e Potrs chifindt o pror qul pégralariee be risaiat, {1
-u.-_n\m.l s T a.x,_:,.} [

O bl b sgmationss (1) & (3) e I probualilite n posterion b ba configurstion & st

+ hyper-paramdere » de ce modble] 1

G 4 Highes from the per hve of EU-Jopan 10 March 2014 11

After I started working

* That naturally led me to think ...
“Am | really eligible to work here2"
“Why do they take Japanese interns2”

Wi,

5 4

Giobalsation of Higher Education rom the penpective of EU-Japan coliaboration 10March 2014 12

After I started working
* In the job description, it says
“It is important to have different
background /culture of employees.”

s,

5

Giobalsation of Higher Education from the perspective of EU-Jopan colioborgtion 10 March 2014 13

From different viewpoints

&

My Supervisor

Me

Giobalsation of Higher Education from e penspective of EU-Japan coliaberation 10 March 2014 14

From different viewpoints

“We work on images, and there
are such proposed methods, so
let's find the most suitable one!™ mysupenisor

Me

Globalsatian of Highar Education kam ths pampactive of EU-Jopan collabaration 10 March 2004 15

From different viewpoints

"We work on images, and there
are such proposed methods, so
let's find the most suitable one!” mysupenisor

3 "We need to study the property of
images we work on."

Me

Giobalsation of Highar Education kom tha panpsctive of EU-Japan coliaboration 10 March 2014 14
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From different viewpoints

&

My Supervisor

3 “There is one problem we need to
avoid in the current calculation.”

Me

of Higher Fom the p Eu-Jopan 10 March 2014 17

From different viewpoints

Z

My Supervisor

3 “This formula might let us avoid the
problem.”

Me

G o Highes from e per EU-Japan 10 March 2014 18

From different viewpoints

Y| did research on related approoches‘a
How about this formula2”

My Supervisor

8 “This formula might let us avoid the

problem.”
Me

o of Higher feom the Eu-Jopan 10 March 2014 19

From different viewpoints

Y| did research on related approaches‘a
How about this formula2"

My Supervisor

8 “I'lsee it."

Me

G o Highes from e pee EU-Japan 10 March 2014 20

From different viewpoints

&

My Supervisor

8 “It worksl"

Me

of Higher from the Eu-Japan 10 March 2014 21

From different viewpoints

“Génial II" 8

My Supervisor

3 “It works!l”

Me

= of Higher from the pee EU-Jopan 10 March 2014 22

From different viewpoints

+ Our different ways on approaching the
problem converged to a new approach.
o Without him, | would not have arrived at
the new approach.
o Without me, he would not have thought of
applying the approach he knew.
« | went through the moment when a new
idea arose from “Diversity".
+ Other researchers in Boston also found our
new approach interesting.

of Higher from th Eu-Jopan 10March 2014 23

Conclusion

* Motivated people in stimulating and
difficult situation can learn a lot from it.

 Companies and interns, both of them can
learn and benefit from the diversity
between them.

Gl of Highas from tha pae EU-Japan 10 March 2014 24
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Acknowledgement
+ Thank you for listening.

* And also | would like to thank ...

o People from EU-Japan Centre for Industrial
Cooperation for helping me through entire
the program.

o People from Schlumberger for giving me @
very interesting experiences.

Globaksation of Higher Education rom the perpective of EU-Jopan colloboration 10 March 2004 25
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Pascal ROTHNEMER

Principal Engineer - SRFE/IE,
Etudes et Productions,
Schlumberger

Pascal Rothnemer is a Principal Engineer with 25 years of seniority within Schlumberger. His expertise
encompasses Software Engineering applied to the Oil and Gas Exploration & Production industry, more spe-
cifically the Acquisition, Processing and Interpretation of Well Log data. He contributed to the development
of Schlumberger Products and Services such as the Platform Express Integrated Wireline Logging Tool,
DecisionXpress - Rapid petrophysical data processing and visualization - or the new MaxWell Acquisition
System. He currently works in the Interpretation Engineering Department headed by PhD Isabelle Le Nir
at the Schlumberger Riboud Product Centre located in Clamart, France. Within this department he plays
an active role in coaching and mentoring the young engineers. Pascal has a Masters in Mathematics from
Universite Denis Diderot-Paris 7.

“What can European host companies learn from Japanese interns?”

49



50

. Part Il | Pavel TRANTINA

Pavel TRANTINA

Member, Various Interests’ Group
European Economic and Social Committee

Pavel Trantina was born in 1975 in Ceské Budé&jovice, Czechoslovakia. He studied history and political
science at the Faculty of Arts of the Charles University in Prague and has worked as a political analyst in
the Office of the President of the Czech Republic (1996-2002), International Commissioner of Junak - As-
sociation of Scouts and Guides of the Czech Republic (1998-2008, mostly as a volunteer), Chairman of
the Czech Council of Children and Youth (2004-2007) and Director of the Department of EU Affairs at the
Ministry of Education, Youth and Sports, responsible for the preparation of the Czech Presidency of the
EU Council (2007-2009) and Coordinator of recognition of non-formal education in the ESF funded project
“Keys for life” (2010-2011).

He currently works both as freelance trainer and project manager and EU projects and relations manager
in the Czech Council of Children and Youth. A Member of the European Economic and Social Committee
since 2006, specialized in youth issues, education, situation of young people at the labour market and vol-
unteering, since 2011 Vice-President of the EESC Group IIl. In 2011 he was President of the EESC Coordi-
nation Group for EYV 2011. A volunteer for more than 20 years on different levels in several organisations,
since its creation in 2012, he has been President of the European Alliance for Volunteering.

“Erasmus+ : A new EU programme for education, training,
youth and sports (2014-2020)”




Erasmus+
A new EU programme for education, training,
youth and sports (2014-2020)

Erasmus+

Pavel Trantina
European Economic and Social Committee

Part Il

Pavel TRANTINA

. —

Erasmus+

* A new EU programme for education, training, youth and sports
(14,7 miliardy EUR)

» Significant increase of resources for Research and innovations,
education and key infrastructure networks

* Efforts to strengthen links and synergies between programmes
and political priorities of the EU

* Over 4 milions of people will get financial support to study, for
a traineeship, work or voluntary work abroad

Key Action 1
Learning Mobility

e —

Key action 2 — Transfer of innovations and
exchange of experience and best practices

Key action 3 — Support of reforms

Key Action 3
Policy reform

Open Method of
Paolicy dialogue

Coordination and

European
Semester

Budget allocation by type of action
2014-2020

™ Education and training (77,5%)
= Youth (10%)
Student loan facility (3,5%)
= National agencies (3,4%)
= Administrative costs (1,9%)
= Jean Monnet (1,9%)
W Sport {1,8%)
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Momo KONO

MA student in the Graduate School of Economics, Kobe University
Intern, European Economic and Social Committee

Momo Kono is a masters student of Economics at the Graduate School of Economics, Kobe University. She
graduated from the Faculty of Intercultural Studies at Kobe University, having focused on international poli-
tics. Areas of research which are of interest are the Economics of Education, Education and Economic De-
velopment and Economic History. Particular interest in the correlation between students’ mobility in higher
education and socio-economic changes in Europe and Japan. She is working at the EESC as a trainee on
an EU Institute in Japan, Kansai Scholarship.

“A student’s expectations of double degree programs”




A student’ s expectations of double

dcgrcc programs

Momo KONO
Kobe University and Intern, EESC

Momo KONO

Key points

« Skills + Experience are more important
than “the name value” of 2 degrees

« Utilize the best of both systems (EU + JPN)

» Prepare early for after graduation
(Internships etc)

Attractive points
-What DD can do for students-

Valuable training for
A different perspective | Communicating their

More chances to use
Adaptive abilities their knowledge and
careers

However...

« Limited chances of getting sufficient work
experience and information

=>Need to develop favorable environment for
n maximize their knowl for

the benefit of society

Many Théﬁhﬁ,?ﬁ

Why EU-Japan collaboration on
higher education?

« Potential of inter-university cooperation as a
commonality between Europe and Japan

« Various common issues to tackle

Conclusion
» Focus on “what the students can do”

» Use our common strength;
Potential of Inter-university cooperation

= Need for broader opportunities for students
to use their knowledge and experiences for
society

Part 111
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Jane MORRICE

Deputy Chief, Equality Commissioner Northern Ireland (ECNI)
Vice-President, European Economic and Social Committee (EESC)

Born in Belfast, Jane has worked in many challenging fields throughout her career. Former Deputy Speaker
of the first Northern Ireland Assembly set up after the Peace Agreement, former Head of the European Com-
mission Office in Northern Ireland and former BBC reporter, she was elected Vice-President of the European
Economic and Social Committee in April 2013. In this capacity, she is also President of the EESC Com-
munications Group. She is also serving her second term as Deputy Chief Commissioner of the Northern
Ireland Equality Commission. A journalist by profession, she started her career covering EU affairs for a
Brussels-based press agency - ‘Europolitique’. She moved back to Belfast to work as a reporter for BBC in
1987 and went on to become Head of the EC Office in 1992. A founder member of the Northern Ireland
Women’s Coalition ? a political party set up to promote women in politics - she became actively involved
in politics in 1998 when she was elected to the new Northern Ireland Assembly. In 2000 she was elected
by her peers to become Deputy Speaker of that Assembly. She was nominated to the EESC in 2006 and
appointed to the NI Equality Commission in 2008.

Throughout her career she has been actively involved in peace building and conflict resolution. As EC rep-
resentative, she was a member of Delors task force, which established the first EU PEACE Programme,
and, during her time in politics, she worked on the implementation of the Good Friday Agreement. In her role
as EESC Member she has written two reports on EU peace building and she continues to work to promote
exchange of experience between Northern Ireland and people in conflict zones in other parts of the world. A
fluent French speaker, Jane has been involved in promoting the integrated education of Catholic and Prot-
estant children in Northern Ireland, the regeneration of Belfast waterfront as a Board Member of Laganside
Corporation and the Salvation Army NI Advisory Committee. Her other interests include photography, travel
and music.

Closing Remarks

Jane Morrice (Vice-President, EESC) said how
impressed she had been by Ambassador Shiojiri’s
opening address. She agreed that common values
do give us a common purpose. Herman Van Rom-
puy’s haiku' at the last EU-Japan Summit were apt
- we may be far apart, but live under the same sky
and face the same challenges (boosting growth,
competitiveness and innovation) arising through
globalisation - this makes our relationship more im-
portant. The EU 2020 strategy and Abenomics are
grand words but the key issue is to address the lost
generation - a high level of unemployment among
young people - even among university graduates.
Events like this one help bring Japanese and Euro-
pean societies closer together. The EESC believes
in both internal EU mobility but also tackling the in-

ternational - European Universities are facing chal-
lenges to attract the best professors and students
so improving the quality of education and increas-
ing opportunities of mobility (of students, profes-
sors and researchers) is essential. Modernisation of
educational approaches is needed - both in terms
of the content of studies and technical advance-
ments (e.g. on and offline courses) - HEls whether
they offer vocational or academic paths must be
able to anticipate changes in the market and be
ahead of the game. Vocational training involving
academia and companies are useful. More coop-
eration between HEI and business is key to bring-
ing stronger growth.

1 People far away / But sun and stars on our flags / Belong together
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