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Preface

Kobe University Global-Link Forum has been held to achieve two goals: one is to promote the
Kobe University Brand to the world thereby elevating its presence overseas; the other is to enhance
collaboration with international academic associations which are important repository of knowledge.
We held the 1st Kobe University Global-Link Forum in Bangkok, Thailand in January 2011, and the
2nd forum in Seoul, South Korea in November 2011. To commemorate the 10th anniversary of the
International Alumni Association Network project, which we have been working on since 2001 with the
International Student Center as a driving force, it was our great pleasure to host the 3rd forum in Beijing,
China in September, 2012. | would like to express my heartfelt gratitude to Kobe University Alumni
Association in China for both their enthusiastic cooperation and their cosponsoring of this Forum.
Under the theme of Fostering and Development of Global Human Resources strategies and visions were
presented and discussed among three parties: Kobe University and companies from Japan and China.
In the second session of the forum, two of the leading researchers from Kobe University in economics
and agricultural science gave lectures and introduced portions of their latest research under the theme
of Kobe University’s Challenges Toward Common Asian Issues. These lectures underlined the strong
presence of our university within these fields. In order to continue to flourish in this global society, we
will continue to move forward, further evolving and reinforcing our university brand identity.

March 2013
FUKUDA Hideki, President of Kobe University
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Kobe University Global-Link Forum in Beijing

Opening

Opening Remarks
President FUKUDA Hideki, Kobe University

Congratulatory Address
Mr. YAMADA Shigeo, Minister of the Embassy of Japan in China

Celebratory Speech
Mr. Xu Yiping, President of Kobe University Alumni Association in China,
Director of Beijing Center for Japanese Studies

Special Lectures:Challenge and Effort for the Fostering and Development of Global
Human Resources

Lecture 1
"Fostering Human Resources with a Perspective of Globalization - A Case of Kobe University-"
President FUKUDA Hideki, Kobe University

Lecture 2
"Fostering and Utilizing Global Human Resources"
Mr. YAMAKAWA Kaoru, Managing Director of Kansai Economic Federation

Lecture 3
“Transnational Entrepreneurship in Formation and Use"
Mr. Xu Junjie, Vice Chairman of the board of Directors, MNC (BEIJING)

Lecture 4

"The Secret of the Business Judging from Japan and China Legal System"

Mr. Yanyuan HAN, Attorney at law/Partner of EAST ASSOCIATES LAW FIRM
Adjunct Professor of CUPL

Special Lessons:Common Issues on Global Society both Japan and China Face
-from the Perspective of Environment and Economics-

"Pest and Environmental Risk Managements in Asia at Stake"
Prof. TAKEDA Makio, Graduate School of Agricultural Science, Kobe University

"Financial Cooperation in East Asia: The Roles of Japan and China"
Prof. TAKAHASHI Wataru, Research Institute for Economics and Business Administration,
Kobe University
Closing Remarks
Prof. NAKAMURA Chiharu, Executive Vice President, Kobe University

KU Alumni Networking in Beijing
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Opening Remarks and Congratulatory

Opening Remarks

President FUKUDA Hideki, Kobe University

Congratulatory Address

Mr. YAMADA Shigeo, Minister of the Embassy of Japan in China

Celebratory Speech

Mr. Xu Yiping, President of Kobe University Alumni Association in China,
Director of Beijing Center for Japanese Studies

At the opening of the Forum, Dr. FUKUDA Hideki, President of Kobe University, noted that
the Forum was being held in the year when we celebrate the 40th anniversary of the normalisation of
diplomatic relations between Japan and China. We have reaffirmed our commitment to the development
of the partnerships with institutions in China due to this coincidence.

Mr. YAMADA Shigeo, Minister, the Embassy of Japan in China, gave his congratulatory message
following President Fukuda. Referring to the fact that the number of Chinese students studying in Japan
has surpassed the figures for previous years, he observed that it was very important for us to network
with alumni who completed their study in Japan and returned to their country and to make effective use
of this network. He also expressed his expectation regarding the future development of this Global Link
Forum which he valued as a successful example of networking among alumni overseas.

Professor Xu Yiping, Director of the Beijing Centre for Japanese Studies, also gave a speech
representing Kobe University Alumni Association in China. In his speech, he quoted former Prime
Minister Mr. OHIRA Masayoshi who gave a lecture in 1979 in China: The most critical point for the
relations between the two nations is the firm trust tied by the hearts of their people, and this firm trust
should be based on mutual understanding of their people. China and Japan should recognise their
respective national differences and make a conscious effort to maintain their good relationship.

Furthermore, he pointed out that while
China and Japan are neighbours theirs is
no longer a bilateral relationship, rather
it is one which affects stability in Asia as
well as peace in the world. He added Kobe
University Global Link Forum (KUGL) is
a network that aims to promote the further
mutual understanding between nations of
the world and expressed his commitment
to strengthen and enlarge the world-wide
network that KUGL is creating.
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Special lectures: Challenge and Effort for the Fostering
I and Development of Global Human Resources

“Fostering Human Resources with a Perspective of
Globalization - A Case of Kobe University-"

President FUKUDA Hideki, Kobe University

Kobe University has 11 faculties and 14 graduate schools and promotes education and research in a
broad range of fields from the humanities, social sciences and natural sciences to bio-medical sciences.

Kobe University is a comprehensive university, located in a cosmopolitan city. Making the most
of these advantages, we place integrity and a global perspective at the core of our international strategy.
This is evidenced in the recent creation of the Kobe University Integrated Research Center. The
Integrated Research Center is located near the supercomputer K, whose services it frequently calls upon
in its research.

From the educational aspect, we aim at fostering global human resources, which we define as
individuals who are capable of demonstrating leadership in identifying challenges and expect such
human resources to be able to meaningfully engage with critical issues from global perspectives.
Each faculty/graduate school is promoting thier own programmes in their sphere, one of which is a
collaborative educational programme with the University of Oxford.

Collaboration with overseas institutions is a necessary element in pursuing this aim and we
have adopted the following measures in this respect: 1. Support and promotion of study abroad with
scholarships by the university; 2. Promotion of long-term visits overseas by young researchers; 3.
Implementation of double-degree programmes; 4. Enhancement of the system to receive overseas
students and researchers.

The Global Link Forum is another of the measures in our international strategy and this is the 3rd
one being held in collaboration with overseas alumni associations and partner institutions. Our strong
relationship with China, where we are holding this 3rd Forum, is very important for Kobe University,
having 38 partner institutions, including inter-university and inter-faculty ones, and 633 Chinese
students studying here. Collaborative programmes with partner institutions in China include a Campus
Asia Pilot Programme The Programme for Career in Risk Management Experts in East Asia and
Japan-China-Australia Forum on Health Science and Bioengineering. Given that such collaborations
are increasing, existing partnerships with Chinese institutions will be further strengthened and future
partnerships will be more formed.
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Special lectures: Challenge and Effort for the Fostering
I and Development of Global Human Resources

“Fostering and Utilizing Global Human Resources”

Mr. YAMAKAWA Kaoru, Managing Director of Kansai Economic Federation

Although roughly sixty percent of international students studying in Japan are from China, they
seem not to have been given sufficient opportunity to contribute to the further enhancement of Japanese-
Sino relations. Japan and China may be located next to each other, but the two nations have not yet
become true neighbours. A mission sent to China by the Kansai business establishment in July had an
opportunity to meet with Xi Jinping, the country’s vice president and the president of the Central Party
School of the Communist Party of China (hereinafter referred to as “School”), who talked frankly
about how China is preparing to become a “Xiaokang” (well-off) society by 2020 and a fully developed
nation by the middle of this century. The Kansai business mission had also the opportunity to visit the
School to meet with Li Jingtian, executive vice president and de facto dean of the School.

Celebrating its 80th anniversary next year, the School trains future candidates for ministerial and party
posts, encouraging them to think from a global and strategic standpoint. 1,500 students are enrolled per semestet,
making the total intake 3,000 annually. The students who all live in dormitories engage in research activities in
philosophy and sociology, with the School also acting as the think-tank for the Communist Party of China. This
demonstrates China’s keen national interest in fostering human resources with liberal arts education at its core.

Unfortunately Japan has yet to present a clear national strategy. Even on the level of teaching individual
students, Japan lags far behind in offering competent liberal arts programmes that provide a general education
and cultivate a global perspective. The age in which Japanese businesses consider China and other Asian
countries to be bases for exporting goods to the West is over. Japan must now realise times have changed greatly,
with China and other Asian countries themselves becoming new markets. Under the present circumstances, we
are facing immediate pressure to expand our overseas operations but are unable to supply an adequate number
of qualified global human resources. Japan’s educational world is still operating under the mindset premise of
“escaping Asia for Europe” thinking. However, this belief has been losing ground in the same manner that the
myth of Japanese safety collapsed after March 11, 2011. Perhaps Japan is missing an opportunity...

Last November, the Kansai Economic Federation launched a programme called the Global Human
Resources Study Group. The group is currently holding talks geared towards formulating a proposal
that focuses on taking advantage of international students studying in Japan. The group intends first to
identify problems in training global human resources from the perspective of the industrial world before
taking remedial action. Today, | would like to introduce the activities of this group and to share with you
what the problems concerning global human resources development for Japan and China are and in what
fields these personnel should be deployed. I would also like to introduce what the Kansai Economic
Federation has been planning to do to strengthen Japanese-Sino relations with such key words as the
environment and small and medium enterprises and continuity.

Biography

1977  Graduated from Waseda University, Department of Economics, Political Science and Economics

1977 Entered Sumitomo Metal Industries, Ltd.

1982 National Pipe Co. Ltd.(Saudi Arabia)

2005  General Manager of Kyusyu Sales Office, Sumitomo Metal Industries, Ltd.

2007 Director & General Manager, Secretarial Affairs and Public Relations Dept., Kansai Economic
Federation (Kankeiren)

2011 Managing Director, Kansai Economic Federation (Kankeiren)
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Special lectures: Challenge and Effort for the Fostering
1] and Development of Global Human Resources

“Transnational Entrepreneurship in Formation and Use”

Mr. Xu Junjie, Vice Chairman of the board of Directors, MNC (BEIJING)

Without doubt, four years in Huazhong University of Science and Technology as well as five and
half years in Kobe University as graduate student have had major impact on my life.

In 2000, while I was working for NTT Communication, NTT DOCOMO launched the i-mode
service in Japan with great success.

In 2001, Dr. Jo Shibin, an entrepreneur and PhD. from Nagoya University in Japan, with a keen sense
for business opportunities, believed that mobile phone value-added services would have great prospects
in China, and so urged me to return to Beijing and start a business with him. My colleagues in Japan
thought giving up my stable life and choosing a career in a tech start-up was a big risk, but my family
and classmates in China supported me in my decision. Working for a big company entails a somewhat
predictable career; choosing entrepreneurship carries considerable risk, but I wanted to continue to
challenge myself in order to realise my full potential. In 1995 | experienced the Great Hanshin Earthquake.
In the face of this natural disaster, the orderly and united spirit displayed in the reconstruction effort gave
me the courage to face new challenges. It was in this spirit | returned to Beijing.

In our venture business, | adopted management practices learned from working in Japanese
companies, focusing on teamwork, and encouraging communication regardless of gender or rank.
However, | did not manage the employees based on their seniority as Japanese companies do. |
promoted employees based on their talent and contributions, thus motivating employees to excel.

After several years of effort, our company had cultivated a large number of talented people. Many
employees were promoted to senior management; some employees joined rival companies as executives;
some others started their own business. Someone once said: my company is a training ground for talent
in the industry. Seeing myself as a teacher, | am very pleased to see my employees make achievements.

Japanese people try their very best not to give others any trouble. When | studied and worked in Japan,
I learnt to observe how others behaved, and gradually improved my capability of observation and judgment.

When working in a Japanese company, | noticed that the executives and management were very busy,
often micromanaging their staff. This is not the best management style; no matter how bright a person is, he
has only one brain; no matter how strong a person is physically, he has only 24 hours in a day. Besides, the
company leader may lose direction if he is tied up with daily tasks. In addition, Japanese companies follow
internal approval procedure in order to avoid making big mistakes; as a result, decision-making is slow, and
as a result sometimes business opportunities are missed. Some managers do not want to take responsibility
and therefore avoid making decisions. There is a proverb in China: never doubt the person you hire, and
never hire the person you doubt. What | do is to assign each manager power and responsibility, and when
problems occur, each manager has to come up with the solution. Therefore our teams have higher motivation
and stronger responsibility, and their skills in management and decision-making continue to improve.

After five years as CEO, I resigned the position, and appointed a younger person who was more
aggressive and had more new ideas. | actively supported him, and our company continues to make
progress in the fierce competition.

I have been benefited by both Chinese and Japan culture, and by the people who have helped me.

Biography

1986 —1988 Graduated from Kobe University,
Graduate School of Engineering

1988 -1991 Graduated from Kobe University,
Graduate School of Science and
Technology (PhD.)

1991 -1995 Contec, Co. Ltd

1995-2011 NTT Communications

2011 - Mobile Navi (Beijing) , Co. Ltd (MNC)
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Special lectures: Challenge and Effort for the Fostering
\'J and Development of Global Human Resources

“The secret of the Business Judging from Japan and China
Legal System”

Mr. Yanyuan HAN, Attorney at law/Partner of EAST ASSOCIATES LAW FIRM
Adjunct Professor of CUPL

While conducting business in China, Japanese companies have to observe not only the laws of
Japan but also the laws of China. Since Chinese law is different to that of Japanese law, understanding
and taking advantage of Chinese law is the key to success in conducting business in China.

China is well known as a bureaucratic society, and approval from the government is required in
many business activities. Therefore, it is important to understand the scope of the business and to know
what business activities need to be approved and to then obtain the approval without fail.

Even though China is becoming more legalistic society, it still retains some of its more traditional
character. Thus it is important to negotiate with the officer who is in charge of the administrative
authority in China.

Development of business legislation has been promoted since 1990 in China and most of the
law that exists in Japan are now been said to be covered within China, However, some aspects of the
Chinese law are still unclear. Therefore, it occurs frequently that different people in authority may have
different views of the same legal provision.

The characteristics of Chinese law are as follows:

- Governmental permission is necessary in many cases.

- Contents of the laws and regulations differ depending on regions.

- The content of some laws remains unclear, therefore, many administrative institutions have wide-
ranging discretionary powers.

- There exist great differences in individual understanding on laws and regulations between people in
authority.

Based on the above, below are some key points you should be aware of when conducting business
in China.

- Both risks and opportunities are involved for Japanese companies in China especially while their
economy is booming.

- Information gathering regarding laws in China on a timely basis is important.

- Fostering a better understanding of Chinese legal systems, including not only the contents of Chinese
law but its practice is required.

- Respect to consumers and citizens in China is important.

- Overestimating a verbal commitment of government officials is risky.

- The concept of “if other companies are doing it, we can do it as well” is unacceptably risky.

In order to carry out a long-term business in China, it is vital to study the legal environment
thoroughly.

Biography

1998 — 2000 Graduated from Kobe University, Graduate School of Law

2000 —2004 Graduated from Kobe University, Graduate School of Law (PhD. in Law)
2004 - 2008 Kingandwood law office, Beijing

2008 — 2011 Runming law firm, Beijing

2011 - EAST ASSOCIATES LAW FIRM, Beijing
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Special Lessons: Common Issues on Global Society both Japan and China Face
-from the Perspective of Environment and Economics-

“Pest and Environmental Risk Managements in Asia at Stake”

Prof. TAKEDA Makio, Graduate School of Agricultural Science, Kobe University

Population explosion, over-exploitation of land, water and fossil carbon resources, deforestation,
heavy fuel burning, and accelerated international trade together cause global warming, threatening the
sustainability of human society. As an entomologist, | gave some thoughts about possible consequences
of global warming in food production, ecosystem and biodiversity in Asia. The need to support
exploding population bulldozes agro-ecosystems, replacing labour-intensive conventional practices with
massive spray of agrochemicals or GM crops. This condition is prone to destroy ecosystems.

Since arthropods are poikilotherms, the rate of development depends on heat mass. Since the
temperate zone has freezing winter (or summer heat) insects usually enter diapause, a dormant stage to
survive these stresses. Therefore, temperate insects must have a seasonal regulation of life cycle in order
to synchronise the diapauses stage with hazardous seasons. This usually keeps foreign colonists from
settling in a new land. Availability of local heat mass is a limiting factor and the number of generation
must be discrete Global warming gives invaders a chance to survive. Organisms’ limited capability of
stress-tolerance also determines their distributions in such a way that they cannot stay in the areas too
cold, too dry or too hot. Global warming may cause epidemic conditions. Geographical barriers such
as tundra may have already melted, since we have seen the expansion of European pests, such as the
Colorado potato beetle, and the great cabbage butterfly, as well as northerly shift of subtropical pests.

Human chemical warfare against pests seems to have been unsuccessful. Chemical abuse reduces
the sperm count of young men in advanced countries. Eluates from pesticides, drugs, detergents
and plastic-wares disturb reproductive endocrinology. We found that the giant water bug, now Red-
data species ranked A is susceptible to these compounds. The extinction of the bug proceeds even in
Thailand. These are my warning against two threats.

Biography

1978 Ph.D in Entomology (University of Missouri-Columbia)

1979—-83 Post-doc. at Univ. Delaware, Yale U, and Agricultural Univ. at Wageningen
1984 Joined Faculty of Agriculture, Kobe University

15



FERIGEEE - P XEDPRETOT7HE

;I!.I:

&

4

[BhZ@E L7 o7 Emin hORE ]

=is B RAREMEMHIR

HA L HEOGMEAROBREIRD B & FIET®
BLeBRrERTEET,

Bl Z ATEVEER 2R D EUE, HRICBWTHARIL
HEOEEHIE 12> T, BOEHETH 2 HIFE PR
ZT0MEIZFAT L F L7z FoiicBWTIE, HA
FHOLOEWEIITT AD TR, FHED S Z i
ALTi#ESIETE T, BYREHEOEIKIIL <
W7 Y7 CimL TwE Lz, BHEDEBEER O
FCd, 2—ank )iz, Mg EmE T GEEICED
F9A T YT TIES004E L ERNC S TIC @A A FEH L Tl il ) 9, Lo 2otk
TR ES>THimELE L7

HECBW TS HREFEOMIZIE, &b IHUTHLOER Y AT A Th 5 7% Efk 4 3l s )
T3, HELHEOMTIX, MOSEH T, SHRFRIZIANT THREZEDLZBENINH D £3,

Hr o EZEBIE LR, HA & P EOREFBERIEREENICHRE > TWE 3, FRCHEOWT OhniE LIk
Z Z10EDOBIMRIEILIZEAEE TF o 29 LZBRIEILOHR T, &5 H OBERITE SR I TR
ENTLIVWELZ, L2L, HRETIZZO6 AL ) HETTOBEELZMESGEE ) £ L2, 4% 2
9 L7z &0 BfRE LSRR S g 5

ZLTCINELTLLBLHOEN TRV TTA, HREFEOFRFITOMIZIE, BVHOBE
LEARAPEER I N TN E T, ERHAREIT L FEARSFITORIIZ. HHOEREELRI2 5% > T
W5LDTY,

i [ > FR S GRAT OO [ O 3% 7 BRI SR IS R L 72 0id . G EE RN T . M i H AR SRATEI S
he, BHEREOMHELZBHO T L7722, HPOERKBEICR D SN E Lz, FRICREEREHE O5fn
BB L Mo nTuwEd, MFKIEEREHEIET2 S, HA L REO R IRITO M OACHIZ b iF
TEN, 2OHRARGITEHREARSITONA LRXVORTRBIEE > T E T, FAZ20024E 0 54 5 4F
. HRSATIZBWTT V7 oHRIITE O8I RITL F L7z, ROHELORAMA D BUh 2 Bk
PAELCTH, HAFITEHEARSITIIRE 2R MR L CE E Lz, THUIRVEO R W AR
DOBPTTT. ZHUIHEICBIFA2MARFEORF R Ay PT—2712bF252L T, £LTIHL
7o B2 NBAGRC 2%, WEMOBRELICE o TME ) b EZE B4,

=i EXUR DBERE

1978 HAERIT AAT

2002 ERS maasks (hE - 72 7HHY)
2006 ERIFZEAT &

BERE

2000 —2002 BEIS KRS REE S HIR

2008 JrE igNEcE A

2010—2011  BHUASF il

2011 - TR AR B WE e AT 4%

16



Special Lessons: Common Issues on Global Society both Japan and China Face
-from the Perspective of Environment and Economics-

“Financial Cooperation in East Asia: The Roles of Japan and China”

Prof. TAKAHASHI Wataru, Research Institute for Economics and Business Administration,
Kobe University

The historical relationship between Japan and China in the field of finance goes back a long way.
During the ancient period, Japan issued its first national coin called the wado-kaichin in the year 708,
learning from the currency system of the Tang Dynasty in China. During the medieval period, Japan
stopped issuing its own coins and instead imported Chinese coins, which circulated widely in Japan. In
the 15th century, coins from the Ming Dynasty, called eiraku-sen in Japan, were widely used. Chinese
coins also circulated in Korea and Southeast Asia. Today a common currency such as the euro receives
a great deal of attention as part of the international financial architecture, but we can see that East Asia
enjoyed a common currency more than five centuries ago.

In the present day, despite many economic differences, Japan and China share a financial system
that is bank-dominant in structure. A deeper relationship between the two economies in the field of
finance promises great potential.

Economic relations between Japan and China have deepened since relations were restored in 1972,
but financial ties lag in terms of trade and investment, such as foreign direct investment. The direct
exchange of the yen and the yuan began in June this year, but further steps are necessary to promote it.

Now | would like to talk about the late Mr. Kaheita OKAZAKI, who contributed significantly
to the friendship between the two central banks. Mr. Okazaki worked at the Bank of Japan and later
became the president of All Nippon Airways. The close friendship between Chinese premier Zhou Enlai
and Mr. Okazaki is well known. Mr. Okazaki devoted much time to enhancing friendship between the
two countries. Through his efforts, the exchange between the two central banks began before the formal
restoration of ties.

I worked to improve financial cooperation between the two central banks for about five years,
beginning in 2001. This period was marked by a certain amount of political tension between two
countries. My counterpart at the People’s Bank of China always welcomed me, however, and we
succeeded in deepening our relationship.

I have always felt that the past contribution of people such as Mr. Okazaki, has guided the present
friendship. I am delighted to see that Kobe University has established a strong human network based on
its alumni. | have no doubt that such relations will contribute greatly in the years ahead to the friendship
between the two countries.

Biography

Education & Career:

1978 B.A. in Economics, Tokyo University

1984 M.Phil. in Economics, University of Oxford

1978 Joined the Bank of Japan

2001 Advisor to the Governor, International Department

2006 Director-General, Institute for Monetary and Economic Studies

Academic Career:

1997 Lecture at the Graduate School of Chinese Academy of Social Sciences

2000 — 2002 Professor of Economics, Keio University

2004 Lecture at Tianjin Japan-China Graduate School, Tianjin University of Science & Technology
2008 Lecturer, Kyoto University

2010 —-2011 Lecturer, Tokyo University

2011 Professor, Research Institute for economics and business administration, Kobe University
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KU Alumni Networking in Beijing

KU Alumni Networking in Beijing

Time and Date : 17:30 -19:30, Monday 9 September 2012
Venue : The St. Regis Beijing, Diplomat Hall
Held by : Kobe University Alumni Association in China

Hosted by Kobe University Alumni Association (KUAA) in China, KU Alumni Networking in
Beijing was held in session 3 of the Global Link Forum in Beijing.

The event started with the opening address given by Mr. KAWASAKI Kazuhiko, representative of
KUAA in Beijing. Kobe University President FUKUDA Hideki then proposed a toast and gave a speech
to celebrate this special occasion. He expressed his sincere appreciation for the cooperation of KUAA in
China and also mentioned that it was his great pleasure that the Forum had been held successfully in the
country which has the largest number of foreign alumni of Kobe University.

Having four branch organisations in Beijing, Dalian, Shanghai and Guangdong /Hong Kong area,
KUAA in China has been highly active since its establishment in 2006. The representatives of four
regions, Mr. KAWASAKI Kazuhiko from Beijing, Mr. FUSE Gensho from Dalian, Mr. BABA Naoki
from Shanghai and Mr. XIE Chong Ning from Guangdong/Hong Kong area, gathered together at this
event and further strengthened their network ties through presenting their activities.

Mr. LUONG Van Khoi, representative of KUAA in Vietnam, also attended the KUAA in China. He
introduced alumni activities in Vietnam and expressed his strong willingness to support and collaborate
with Kobe University as the host country of the Global Link Forum which will take place in the
following year.

The Forum was followed by an introduction of Kobe University Fund presented by Mr. SAEKI
Toshikazu, Executive Assistant to the President of Kobe University. Professor Emeritus SEGUCHI
Ikuko also gave presentation of an overview of Kobe University international alumni network.

The closing remarks were given by Mr. XU Yi Ping, chairman of KUAA in China, and all
participants sang together the Kobe University alma mater. The Global Link Forum in Beijing was
followed by a lively discussion among the Kobe University alumni.

Many alumni from all over China gathered and renewed their ties through the Forum. The meeting
provided the opportunity to expand Kobe University’s international alumni network among various
generations, specialty, professions and nationality. The Forum has proved to be a great success.
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-Fostering and development of global human resources-
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